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PRESIDENT’S REPORT 

Sinclair 9 s Corner 


By JOHN SINCLAIR 
President 

I hope everyone made it over the 
holidays. Prior to us starting our 
holidays, the Top Committee, plant 
chairman and myself met and went 
over some of the 
local demands 
on Wednesday, 
December 7, and 
Thursday, De¬ 
cember 8, 1983. 
We got a surprise 
visit from the 
Company, 
informing us that 
the no badge out 
was being can¬ 
celled as of 
Monday, December 12, 1983.1 hope 
by the time you are reading this 
everything will be back to normal. 

I attended the Skilled Trades Con¬ 
ference that was held in Las Vegas 
on December 13, 14 and 15, 1983. In 
attendance were 739 voting dele¬ 
gates, 330 fraternal delegates, and 16 
resolutions were discussed, adopted 
and referred to the Collective 
Bargaining Conference which will be 
held on March 6, 7 and 8, 1984. 

Then on Wednesday, December 
2i, 1983, ckcve Nimigon, the Inter¬ 
national Rep for A.V.P. Extrusions, 
Dorothy Armstrong and myself met 
with the Company and signed an 
agreement giving the employees a 
raise. I think, in all fairness, this was 
achieved by the committee, Susan 


Fraser and Dorothy Armstrong, 
along with all the members that work 
for A.V.P. Extrusions because, in or 
around March, 1983, the Company 
were thinking of closing this plant 
up. So I think the committee and all 
the members have done a terrific job. 

JIM KINLIN’S 8TH 
ANNUAL SWIMATHON 

In the last Oshaworker, it was re¬ 
ported that the Executive Board of 
Local 222 would approach General 
Motors to see if they would agree to 
take up a collection along the lines of 
a Terry Fox collection to help Jim 
Kinlin. I talked with the Car Plant 
management about this, and they 
said okay. To all the members of 
Local 222, if you are approached to 
give something towards Jim Kinlin’s 
8th Annual Swimathon, it is for a 
good cause. 

On Wednesday, January 4, 1984, 
Steve Nimigon, Eveline Kennett and 
myself met with the management of 
Delta Faucet, at which time they in¬ 
formed us they were in the process of 
changing some things pertaining to 
the plant. We have called a member¬ 
ship meeting for all the members of 
Delta Faucet for Sunday, January 
15,1984 when everything will be dis¬ 
cussed. I think, in the long run, it will 
mean more work. 

On Friday, January 6,1984,1 had a 
meeting with the committee from 
Cliff Mills Motors, and the biggest 
problem they are having is getting 
parts to repair cars that are in to get 


fixed. Just before Christmas, I wrote 
a letter to Donald Hackworth, Presi¬ 
dent of General Motors of Canada, 
about a car sitting in the garage wait¬ 
ing for a part, which was taken care 
of and returned to the owner before 
Christmas. I would like to state now, 
if any member of Local 222 is having 
a problem with getting a car fixed, 
whether it is Cliff Mills Motors 
(which is a Union shop) or any other 
General Motors dealers around be¬ 
cause of parts, I would appreciate it 
if you would drop in to Local 222 and 
let me know, or write a letter as to 
what the problem is. It’s hard for me 
to believe that, if a car is built in 
Oshawa, the dealer says he can’t get 
parts for it. I think there is something 
wrong in the system, and if it doesn’t 
change soon, Donald Hackworth, 
President of General Motors of 
Canada, is going to get tired of 
answering letters of complaints I get 
because I will be sending every one 
of them to him and asking for a reply. 

On January 9, 10, 11 and 12, 1984, 
the Master Committee will be meet¬ 
ing in Toronto going over the de¬ 
mands of the SUB, Insurance, Ap¬ 
prentice, Health & Safety, Sub¬ 
stance Abuse, Financial Secretaries 
and the Pension Committees. Then 
the Master Committee will meet 
again the week of January 16, 1984. 

I would like to say to Junior 
McMullan, who is a member of the 
Master Committee, to do what the 
“Doc” tells him so he can get back to 
work because we all miss him. 



Plant Chairman 9 s Report 
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By PHIL BENNETT 
Plant Chairman 

PROFIT-SHARING PROGRAM 

Some of our members have been 
asking about the profit-sharing pro¬ 
gram that exists with the GM and 
Ford Corporations and the UAW 
workers in the 
United States. 
The news media 
is always trying 
to sell news¬ 
papers or trying 
to scoop a story 
on TV or radio, 
“just for the sake 
of being first on 
the scene”, 
regardless of the 
facts or the truth. 

To answer these members on the 
profit-sharing issues, I think it is 
newsworthy for our members to 
know the facts and the truth about 
the profit-sharing programs in the 
U.S. versus the facts about our 
Canadian Collective Agreement in 
1982. Below you can view a state¬ 
ment from our Canadian Director 
and Vice President of the Inter¬ 
national Union Bob White. I hope 
this statement will clear up any mis¬ 
conception that has been conceived 
by any of our members. 

Date: December 16, 1983 

RE: GM/FORD PROFIT-SHARING 

Our office has had a number of 
calls, both from within our organi¬ 
zation and from the media, about 
press reports stating that American 
workers will be gaining $250-$700 
from a profit-sharing plan that Cana¬ 
dian workers rejected. 


The calls not surprisingly raised 
questions of how these gains com¬ 
pared to the concessions that were 
made in the U.S., and I therefore 
asked Sam Gindin to prepare some 
numbers. In passing this information 
on to you I want to make it clear that 
the point is not to criticize the direc¬ 
tion the U.S. workers chose to fol¬ 
low — this was their decision and we 
respect it as such. Rather, the in¬ 
formation that follows is meant to 
explain and defend our chosen 
direction. 

First, it’s important to emphasize 
that our rejection of profit-sharing 
was not based on a short-term num¬ 
bers game but on our views of the 
best long-term direction and in¬ 
terests of our members. 

We are, of course, very interested 
in profit-sharing. But we believe that 
the best way to share in profits is 
through regular collective-bargain¬ 
ing rather than automatic links to 
profits. Workers are not investors, 
they have basic needs, and we do our 
best to meet those needs in bar¬ 
gaining. 

When times are bad, we obviously 
had to face economic reality, but did 
not agree to concessions as the solu¬ 
tion to our problems. When times are 
good and we don’t have a profit-shar¬ 
ing plan, we don’t lose — rather we 
emphasize the available profits when 
we enter the upcoming negotiations. 

In the U.S., the UAW negotiated a 
profit-sharing plan which will make a 
payment in early 1984 (perhaps in 
March) of as much as $300 at Ford 
and $700 at GM. The actual amount 
will depend on final profits for 1983 
and will be pro-rated based on hours 
worked. 


In Canada, we rejected 
profit-sharing, but were also able to 
prevent three COLA deferrals and to 
gain 30 cents (2 cents in September 
1982; 28 cents in March 1984). The 
value of the latter was as follows (the 
estimates are for people working full 
time): 

a) The refusal to defer COLA meant 
a saving in cash of $1,279. The cal¬ 
culations are as follows: 

8c for 18 months: 


$249.6C 
312.0C 
717.6C 


10c for 18 months 
23c for 18 months 

$1,279.2( 

b) Retaining this COLA for 1£ 
months would also impact positively 
on overtime pay, shift premiums, 
vacation pay, holiday pay, etc. This 
could mean more than $300 in addi¬ 
tional pay. 

c) The 30 cent gain means $370 more 
over the life of the agreement. It 
means significantly more than this if 
we consider the related benefits im¬ 
pact and, especially, if we recognize 
this as a gain that we’ve made for the 
future. 

2c for 24 months: $ 83.20 

28c for 6 months: 291.20 


$374.4( 

Again, this information, if used 
should be presented in a positive, 
rather than a divisive, way. 
Fraternally yours, 

Robert White, 

UAW Director for Canada and 
International Vice-President 

WELCOME 

Robert White, UAW Director foi 
Canada and International Vice Pres¬ 
ident will be visiting the GM Plant in 
Oshawa in February. 


JANUARY 5, 1984 

NOTICE OF MOTION 

“That the by-laws of Local 222 be ammended to pro¬ 
vide for the employment of a second Service Rep¬ 
resentative whose duties and obligations to be the 
same as the present Service Representative. This 
position to be elected in conjunction with the regular 
1984 Executive Election. Further, that an Alternate 
Service Representative would be elected, also in 
conjunction with the regular 1984 Executive Elec¬ 
tions, who would replace either of the Service Rep¬ 
resentatives when they are absent.” 

This Notice of Motion wiii be discussed at the 
February 2,1984 General Membership meeting. 


LOCAL 222 UAW 
RETIREE’S MEMBERSHIP 
MEETING 

Monday, February 13,1984 
1:30 p.m. — UAW Hall 

THREE (3) ATTENDANCE DRAW PRIZES 


Retiree’s Valentine Dance 

February 17,1984 
8:00 p.m. to 1:00 a.m. 

1 DOOR PRIZE 

2 SPOT PRIZES 

Tickets available at the UAW Hall 
from Feb. 1st to Feb. 10th 1984 
$3.00 Each $3.00 Each 


RETIREE’S EXECUTIVE 
MEETING 

Monday, February 6,1984 
1:00 p.m. 

Meeting will be held in 
Retiree’s Chapter Hall 
44 Bond St. E. Oshawa 



Recreation 

Committee 

Report 


By JOHN LeSURF 
Chairman 

The Local 222 Hockey Tourna¬ 
ment for the Labatt’s Awards will be 
held at the Oshawa Civic Au¬ 
ditorium, Saturday, February 4, 
1984 and Sunday, February 5, 1984, 
starting at 8:00 a.m. Admission is 
$2.00. Advance tickets can be pur¬ 
chased at the UAW Hall or from the 


Recreation Committee members. 

UAW FASTBALL LEAGUE 
There will be a meeting on Feb¬ 
ruary 8, 1984, at the UAW Hall at 
4:00 p.m. for all managers and 
coaches and anyone else interested 
in putting a team or playing in this 
League. 

Please plan to attend. 
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1st Vice-President’s 
Report 



By ORVILLE FAUGHT 
1st Vice-President 

At the General Membership meet¬ 
ing, which was held on Thursday 
evening, December 1, 1983, the 
following motion was moved and 
supported: “I 
move a notice of 
motion for the 
next General 
Membership 
meeting that the 
Local 222 Service 
Representative 
job be placed up 
for election by 
our total 
membership, 
and that initially 
this election be held in conjunction 
with the next Executive Board elec¬ 
tions, and that the term of office be for 
three (3) years, and that the Local 222 
By-Laws be amended to concur with 
the notice of motion.” 

I am very happy to report that, on 
Thursday evening, January 5, 1984, 
the membership dealt with the above 
motion, and it was passed by well 
over a two-thirds (%) majority, 
which is a clear and welcomed in- 
( dication that our membership prefer 
^o elect rather than appoint the paid 
officers of Local 222. 

STEP IN RIGHT DIRECTION 

At the same Membership meeting, 
I moved and spoke on the following 
motion: “From this day on (January 
5,1984), no person be allowed to write 
articles in our Union paper assassinat¬ 
ing the character of other Local 222, 
UAW members, and that the editor of 
The Oshaworker be notified of this 
motion in writing.” 

I must say I was very delighted to 
see the majority of hands go up in 
favour of this motion. It is a step in 
the right direction, and a start at 
eliminating the politics which 


exist within our Local Union, es¬ 
pecially among the officers who are 
elected to represent you, the mem¬ 
bership (myself included). 

OTHER BUSINESS 
Brother Louis Rousseau made the 
following motion, which was passed 
by the majority of the Local 222 
members in attendance on Thursday 
evening: “Motion that Local 222, 
UAW membership condemn the res¬ 
olution that was passed by the recent 
OFL Convention that supports the 
Morgenthaler Abortion Clinics, and 
that copies of this motion be sent to the 
Ontario Federation of Labour, Cana¬ 
dian Labour Congress, Federal NDP, 
Provincial NDP and Oshawa & Dis¬ 
trict Labour Council. 

WRITER’S COMMENTS 
I was saddened by the vote in 
favour of supporting the Morgen¬ 
thaler Abortion Clinics by the 
membership at the recent Ontario 
Federation of Labour Convention. I 
feel that this motion was proposed by 
a small pro-abortion group within 
that membership who favour abor¬ 
tion on demand for any reason. This 
resolution (beyond the life of a 
mother) I am sure is very offensive to 
many of us who are active pro-life 
supporters within this 800,000 
member body. I also know that, 
within our membership here in Local 
222, we have many who feel that the 
Ontario Federation of Labour should 
divorce themselves from matters 
such as this, and devote more time in 
finding ways to resolve the many 
problems which the labour force are 
faced with today, such as job secur¬ 
ity, pensions, jobs for everyone, 
including the handicapped, etc. 

In closing, I would like to wish all 
members of the UAW, and espe¬ 
cially those of Local 222, a very 
happy and prosperous New Year. 


Body Hardware and 
Paintshop Report 


By Rick McEachern 
Zone 59 Committeeman 

I hope that everyone had a safe 
and happy holiday. It is hard to be¬ 
lieve the turnaround in the auto in¬ 
dustry since Christmas “82” one 
short year ago. I 
hope things re¬ 
main as good 
through nego¬ 
tiations in Sep¬ 
tember of this 
year. 

NEW CANA¬ 
DIAN COLA 
Effective De¬ 
cember, 1983, 
and payable 
March 1984 an all 
Canadian COLA formula will ensure 
that Canadian GM workers will keep 
pace with Canadian inflation. In the 
past the COLA formula was based 
on a Canadian-U.S. blended formu¬ 
la. The result of this was that Cana¬ 
dian workers fell below the Cana¬ 



dian rate of inflation in the past be¬ 
cause inflation in the U.S. has 
been so much lower than here. Para¬ 
graph 99 of the Master Agreement 
states “Effective with the adjust¬ 
ment scheduled for March 5, 1984, 
the cost-of-living allowance will be 
based exclusively on the Consumer 
Price Index, published by Statistics 
Canada (1971 = 100) adjusted to a 
1969=100 base in accordance with 
the letter of understanding signed by 
the parties.” 

Also on March 5, 1984, a 28 cent 
per hour COLA increase will be add¬ 
ed on to our regular COLA allow¬ 
ance. Paragraph 104 of the Master 
Agreement states “In addition to the 
cost of living allowance as deter¬ 
mined by Paragraph 102. A special 
increase of twenty eight cents (28c) 
will be added to the cost of living 
allowance effective March 5, 1984, 
concurrent with the adjustment 
scheduled for that date and there¬ 
after.” 


On February 18 and 19, 1984, an 
educational seminar will take place 
at our local Union Hall. The work¬ 
shops offered this year will be 1) 
Time Study 2) Committeeperson 
training 3) Women in the workplace 
4) Collective Bargaining 5) Workers’ 
Compensation and Unemployment 
Insurance 6) Preparing for Retire¬ 
ment 7) Basic Benefits Program. 

There wil be a delicious buffet 
lunch supplied by the Women’s Aux¬ 
iliary of UAW Local 222. There will 
also be a dance and buffet on Satur¬ 
day night February 18th. There is no 
charge and this is an excellent oppor¬ 
tunity for anyone wanting to increase 
their Union knowledge. Brother 
Danny Lynch chairman of the Ed¬ 
ucation Committee and the rest of his 
committee always do an excellent 
job on these seminars. If your in¬ 
terested see me for an application or 
go to the Union Hall. I know you will 
find it an interesting and educational 
experience. 


Fabrication Plant Report 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 644-5967/ln-Plant: 644-7080 
South Plant Medical Centre: 644-6093/Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


By JOHN “WEINER” PHALEN 
District Committeeman 

DEPARTMENT 11 
On January 6th, I was informed 
that the gas tank line in Dept. 59 
building will be building a bank of six 
(6) weeks so as to have a shut down 
for re-tooling 
purposes for six 
(6) weeks. Also 
Lines 15 and 5 
will be going on a 
temporary third 
shift for approx¬ 
imately a three 
month period. 

DEPARTMENT 
33 

It has been 
brought to my at¬ 
tention that in Dept. 33 there has 
been a standards man roaming 
around not bothering to inform the 
people that he was time studying and 
let us say he has been eye witnessed 
in time studying from afar, when I 
say from afar I mean from behind 
baskets, posts or any other crack he 
can slither into. I understand that 
when he has informed people that 
they were to be timed through super- 



M B” Body Trim and Hardware 



By DON THOMPSON 

This being the first Oshaworker 
since Christmas, I hope everyone 
had an enjoyable Christmas break, 
and that 1984 brings everyone the 
prosperity that is 
rightfully yours. 

I attended the 
GM Unit meet¬ 
ing on December 
15, 1983, I may 
add I was 
pleased that the 
membership de¬ 
cided to let the 
“Shop Com- 
mittee” handle 
the no punch out 
situation. I am confident that it will 
be handled through the grievance 
procedure. I am sure management 
did their very best to make a big issue 
out of this, so that it would take 
everyone’s attention off the real is¬ 
sues of the 1984 negotiations. The 
reason I say this, it seems funny that 
management dropped the no punch 
out issue on the Top Committee the 
very day that they had started going 
over the language in the Master Con¬ 
tract, preparing for 1984.1 firmly be¬ 
lieve it was the Company’s way of 
letting us know that it will again be a 
fight in trying to negotiate a new con¬ 
tract in ’84. I am confident that the 
’84 negotating team will be success¬ 


ful in coming up with a good contract 
in 1984. 

When management decided to 
make everyone badge out again, they 
did so knowing Brother Bennett 
would be out of town the next week 
attending a Skilled Trades Con¬ 
ference. He immediately set up meet¬ 
ings with management on this issue 
and was able to prove they had not 
given it a decent chance to work, as a 
result we in Oshawa will soon have 
the no badge out once again. 

COMPENSATION 

I am asked frequently by the 
Brothers and Sisters from my zone, 
to check out why they have not re¬ 
ceived their compensation cheques 
for the lost time they have en¬ 
countered while being off on an in- 
plant injury. When I phone the 
Union Hall to check this out, more 
often than not the answer comes 
back from the Compensation Board 
in Toronto informing us that they 
have not received the accident report 
from GM or the doctor has not sent 
his report in. 

I would like to suggest a few things 
that in injured worker might do, so 
that he may receive his com¬ 
pensation cheques a little faster. 

Make sure that the first aid atten¬ 
dant or the medical centre fill out an 


accident report, give this a couple of 
days then phone the GM Com¬ 
pensation office at 644-5137 and in¬ 
quire if they have sent their reports 
to the Workman’s Compensation 
Board, also express to your doctor 
that it is important that he sends his 
report in right away. 

You should also answer any re¬ 
ports that are sent to you, and mail 
them back immediately. If after a 
week to ten days you have not heard 
anything from them, I would suggest 
you contact one of the Service Reps 
at the Union Hall. 

You should also remember to file 
for Sick and Accident Benefits the 
day that you become injured, this 
will insure that you get some kind of 
money until Compensation does 
start to pay. 

I also might add to the Brothers 
who work on the mezzanine, that the 
Company have at last decided to give 
you proper stairs, that you may 
walk up to your jobs instead of crawl¬ 
ing through a hole in the wall from 
the washroom at H37. I have also 
noticed the mirror that has been 
missing from the washroom at H31 
for almost a year has been replaced 
after I had a talk with Peter Reyden, 
the engineer for this area. 

Remember if you have a problem 
that you feel needs looking after, call 
your committeeman. 


vision, that there has been no 
method change on these jobs at all. 
Also that the figures he comes up 
with are incorrect, which makes 
sense because a standards man does 
not normally know what he is doing 
in the first place. I understand that 
the standards person said to a few 
individuals when he was challenged 
about a method change on the job 
that the reason he was time studying 
the jobs and I quote “for creeping 
efficiency”, now it seems to me the 
only thing that is creeping in 33 Dept, 
is the standards person by the name 
of Art Artuso. He has been violating 
our collective agreements and I can 
assure you Brothers and Sisters that 
these kind of tactics will cease. 
There is a proper procedure which 
the Company must follow through 
our collective agreements and it will 
be adhered to. 

SPC 

Statistical Process Control is a 
form of new ways of grading and con¬ 
trolling parts more efficiently. It in¬ 
volves in many areas new machinery 
and technology where persons use to 
measure, gauge and check these 
parts, SPC machines are coming into 
effect. The Company is trying to use 
these machines as they put it “for 
more competitive and better checks 
for parts”, but at the same time are 
trying to get the operators in differ¬ 
ent areas to perform this work. New 
technology is a fact of life and there is 
no way of stopping progress but the 


Company in many cases are trying to 
get away without properly classify¬ 
ing or paying for the jobs. The major¬ 
ity of these new machines probably 
fall within an inspector’s classi¬ 
fication so if you have any questions 
on SPC call your committeeman and 
he will be happy to advise you 
properly. 

NO BADGE OUT 

At the time of writing a date is not 
clear on when the no badge out sys¬ 
tem wil be reinstated. This system 
was negotiated to allow you the 
workers the right not to line up to 
punch out giving you more dignity in 
the work place. I ask you the 
membership to support your Top 
Committee and myself as your nego¬ 
tiator by not abusing this system be¬ 
cause it will not work without your 
co-operation. 

PROPOSAL SHEETS 

I have received many proposal 
sheets back from various areas of the 
North Plant concerning the up¬ 
coming negotiations. If anyone still 
has proposals that you wish to turn in 
please submit them to either your 
committeeman or myself as soon as 
possible. This will enable me to final¬ 
ize all demands for the collective 
agreements and working conditions 
for prenegotiations that will begin 
very shortly. 

In closing, I hope everyone had a 
nice holiday and ^ good year in 1983 
and I hope that we will have an even 
better year in 1984. 


District3 Report 

By KEITH POST 
District Committeeman 

I hereby want to express my 
thanks to all the members in Zone 4 
who voted in the recent Paint Shop 
election. The results are: Don Drew 
119 — elected 



Committeeman, 
Leonard Fudge 
70. The newly 
elected Alter¬ 
nate is Fred 
McConnell 102, 
Donald B. Wal¬ 
ton 72, Ken 
James 15. 

I want to con¬ 
gratulate the 
winners and 
work with them to resolve any prob¬ 
lems as speedily as is possible. 

NO BADGE OUT 
On November 25, 1983, a meeting 
was held with the plant manager and 
his general superintendents and all 
the district committeemen from the 
Body and Chassis Plant regarding 
the problems with the No Badge Out 
procedure. As far as anyone at this 


meeting was concerned, bulletins 
were going to the districts area telling 
the abusers what would happen if 
some people continued to exit early. 

On December 7, 1983, prior to all 
the districts bulletins going in the 
plant, we were told by Labour Re¬ 
lations the No Badge Out agreement 
was to be cancelled on Monday, De¬ 
cember 12,1983! Our Chairman, Phil 
Bennett immediately filed a Policy 
Grievance on the Company arbitrar¬ 
ily cancelling the No Badge Out 
agreement. 

DECEMBER 19, 1983 MEETING 

Management agreed to implement 
the No Badge Out agreement again 
early in 1984, details to be worked 
out in the different districts. 

I hereby want to thank our Chair¬ 
man Phil Bennett for a job well done, 
and once again showing solid Union 
position. 1 personally and all of the 
committeemen in District 3 know the 
No Badge Out agreement will work. 
We will not condone some people to 
abuse this procedure to screw it up 
for the msyority! 
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Local 222 UAW Education Institute 

44 Bond St E. 

Oshawa, Ontario, L1G1B1 
Saturday & Sunday, February 18 & 19,1984 


8:45— 9:30 a.m. 

Institute Registration — Local 222 Hall 

9:30 —10:00 a.m. 

Opening Session — Keynote Speaker 

Sam Gindin, Research Director 

UAW Canada 

1 0:00 — 12:00 noon WORKSHOPS 

The Education Committee 

reserves the right to 1. Time Study 

cancel courses with 2. Committee person i raining 

insufficient registrations 3. Women In The Workplace 

4 Onllpr.tivp Rarnaininn 

Please indicate your first 
and second choice of 
available courses when 
you register 

5. Workers’ Compensation & 

Unemployment Insurance 

6. Preparing for Retirement 

7. Basic Benefits Program (G.M. Unit) 

Please Register Early 


12:00 noon —12.45 p.m. 
12:45 —1:00 p.m. 


Buffet Luncheon supplied by UAW Local 222 
Women’s Auxiliary 
Film: ‘‘Get A Grip” 


1:00— 4:00 p.m. Workshops continued 


8:00 p.m. —12:30 a.m. Dance and Buffet (Students and Partners) 
Cash Bar will be open 


Sunday, February 19,1984 


9:00 —11:30 a.m. Workshops continued 

11:30 —12:00 noon Closing Session 


There will be a coffee break halfway through each session. Send 
registrations to Danny Lynch, Chairman of Education Committee by 
February 10,1984. Registration forms are available from the Education 
Committee or at the Union Hall. 


Members 

Vic McCullough 
Gary Gray 
Don Whalen 
John Adair 
Chairman 
Danny Lynch 
Vice-Chairperson 
Mary Ann Green 
Secretary 
Mike Cowles 


INSTITUTE COMMITTEE 
LOCAL 222 UAW 
Executive 


President 
John Sinclair 
Financial Secretary 
Carl Finlay 
G.M. Chairman 
Phil Bennett 
Representative 
Executive Board 
Leo Kelly 

Sponsored by the Education Committee Local 222 UAW 
Open to all Oshawa Area Union Members and their families. 


1984 Local 222 UAW Registration Form Weekend Seminar 

February 18,19,1984 




Rod&Gtm Chib 

By ROY FLEMING 



The results of the election of your 
1984 Executive are as follows: 
President — Ed Shridgley, Ed has 
done a wonderful job as president for 
many years, and now he has the fol¬ 
lowing strong executive to assist 
him. 

Vice-President — Knud Due 
Secretary-Treas. — Sharon Young 
Sergeant at Arms — John Mandryk 
Target Chairman — Paul Young 
Trap Chairman — Tom Holly 
Membership Chairman — Karl An¬ 
derson 

Casting Chairman — Bill Nicholls 
Publicity Chairman — Roy Fleming 
Trustees — Mike Kanuck, John 
Due, Norm Michael 
Property Chairman — Jim Barnard 
Appointments to Oshawa Wildlife 
Advisory Board — Knud Due, Bill 
Nicholls, Evertt Crosby and James 
Barnard. 

The winner of the Stan Ward 
Trophy will be announced at the 
banquet in the spring (Saturday, 
April 7, 1984). The trophy is pre¬ 
sented to the person who in the eyes 
of the membership has contributed 
the most to the Club for the past 
twelve months. More details on the 
banquet later. 

It has been decided to change the 
date of the Annual Club Champion¬ 
ship Trap Shoot to Sunday, May 6, 
1984. This will allow more shooters a 
chance to participate. It seems that a 
fall date is not practical as there are 
too many other things happening. 

Remember — send in those fish 
entries. They go to the same address, 
Box 483, Oshawa, Ontario. But 
please add the postal code it is L1H 
7L5. 

If you stop and think, you usually 
can find a use for almost all damaged 
or surplus material. One thing in par¬ 
ticular comes to my mind. If you 


happen to have an old car top 
aluminum boat that has seen it’s bet¬ 
ter days — perhaps it leaks, is dented 
and twisted or whatever — you can 
use it as an excellent sleigh. This old 
boat will tow perfectly behind a 
snowmobile. It will slide over 
snow/ice very easily and will not 
create any friction to hold you back. 
The best thing to do is to pack all 
your stuff in the boat and wrap it with 
a good canvass. Then if the boat 
happens to flip over your goods will 
not be destroyed. You can even pull 
this kind of sleigh behind an auto¬ 
mobile down back roads or 
wherever. 

Pulling boats of this type across 
the snow at this time of year is the 
smart way of getting your aluminum 
boat into some back lake. You can 
pull it very easily by hand if you have 
to and when you get it to that lake, 
hide it under some bushes (secured 
to a tree with a lock of course). Then 
come next summer all you have to do 
is hike into the lake and your boat is 
there. Have you ever tried carrying 
one of these boats in the summer 
when the black flies and mosquitoes 
literally eat you up? 

During this recent cold weather I 
have noticed many cars that don’t 
like to start. There are lots of things a 
person can do to make sure his car 
starts. Here are a few you can use in 
the city areas — get a boost from 
someone else 

— install battery warmer 

— install a block heater, but what do 
you do if you go to your cottage or 
the hunt camp, or just plain ice 
fishing and it is extremely cold. You 
certainly cannot just plug into a 
hydro pole. 

One thing you can do is make 
yourself a large (I mean giant) para- 
finn wax candle. What you do is ob¬ 


tain a large tin can and pour the 
melted wax (with wick) into it. When 
you get your vehicle parked, cover 
the hood with a canvass or large 
blanket. Now light the candle and 
place it next to the manifold or in a 
pail under the vehicle and let the heat 
keep your motor warm. One of these 
giant candles will burn 3 or 4 days 
and definitely will help to keep your 
motor dry and warmer. You can 
even try this procedure in the city — 
it really works. 

If all the stories I hear are true. 
Lake Scugog has excellent fishing. 
Live minnows on tip-ups and jigging 
sticks with Swedish Pimples seem to 
be the best baits. If you go to Lake 
Scugog be very careful of the ice 
conditions. Personally, I am a bird 
brain and you probably know much 
more about ice fishing than I ever 
will. I simply love to wander around 
in the winter and watch for the dif¬ 
ferent birds that are in this area. 

Bob’s Fishing Huts, Port Bolster, 
Ontario — on Lake Simcoe have 
been having some great catches of 
fish — with smelt as an added bonus. 
The telephone number is 1- 
705-437-1452. 

Karl Anderson, your membership 
chairman has the 1984 Membership 
Cards. They are $2.00 each. Karl 
could use some help selling these 
cards. Why not volunteer? His 
number is 576-2180. 

Remember — Saturday, April 7, 
1984 — Annual Banquet 

— Trap Championship at Newcastle 
property on Sunday, May 6, 1984 

— Target Shooting indoors at New¬ 
castle on Thursday evenings and 
Sunday mornings. 

— Fish entries to Box 483, Oshawa, 
L1H 7L5 

I will be at your gate with the 1984 
Fish Regulations when they arrive. 


Track-Car Oldtimers Hockey 
League Stats 


Name (Please Print)_ 

Address _ 

Phone _Local _Union - 

Please register above delegate — I will_, will not_, attend late 

buffet ahd dance. 

First Choice Course_ 

Second Choice Course __ 

Tear off and forward to Registrar before February 10,1984. 


(Student Signature) 

Address your Registrations to Danny Lynch, Chairperson Education 
Committee, Local 222 UAW, 44 Bond Street, East, Oshawa, Ontario L1G 
1B1, no later than February 10,1984. 

Send as many students as you can, there is no registration fee. 


Many Thanks 


By JOHN DOLSTRA, 

ODLC Delegate 

I would like to take this opportu¬ 
nity to thank all the Brothers and 
Sisters who took the time to vote in 
the recent Oshawa & District Labour 
Council elec¬ 
tion. A special 
thank you to 
those of you who 
supported and 
elected me as a 
delegate. 

As a delegate, 
I will keep you, 
the membership 
of Local 222, in¬ 
formed of the 
occurrences in 
the labour movement in the Oshawa 
District by writing articles in The 
Oshaworker. 


CREDIT UNION 
I would further like to thank all the 
fellow members of the Credit Union 
who attended and supported me in 
my bid for the Supervisory Commit¬ 
tee at the recent annual meeting. 
Special thanks to Bill Rodgers, John 
Phalen, John Caines, Phil Goodwin, 
Don Whalen, Carol Balsdon and 
Danny Lynch. 




By JACQUES JACQUIER 


Team Standings 

GP 

W 

L 

T 

F A 

Pts 

The Eye Shoppe 

14 

8 

5 

1 

79 71 

17 

Teddy’s Deli 

Millwork 

14 

6 

4 

3 

64 70 

15 

Home Centre 

14 

6 

7 

1 

69 61 

13 

Shoppers Drug Mart 

14 

4 

7 

3 

59 70 

11 

Top Ten 



G 

A 

Pts 

PM 

Ross Wheeler 



24 

13 

37 

6 

Gerry Clark 



22 

13 

35 

21 

Bob Solomon 



17 

15 

32 

6 

Jack Sneddon 



17 

11 

28 

0 

Terry Wilson 



11 

17 

’ 28 

3 

Harold (Moose) Rivers 



10 

16 

26 

6 

John Johnston 



14 

10 

24 

3 

Wayne (Elbows) Barry 



12 

10 

22 

9 


Oshawa Provincial NDP 
Riding Association 

General Membership 
Meeting 

Election of Officers 
for 1984 —1985 

Steelworkers Hall, 

115 Albert Street 
Sunday, January 29,1984 
Pot Luck 6:00 p.m. 

Guest Speaker 



G 

A 

Pts 

PM 

Pepi Dignard 

8 

11 

19 

0 

Gary MacDonald 

7 

11 

18 

0 

Goal Tenders 

GP 

F 

A 

Ave. 

Kevin Flaro 

14 

69 

61 

4.36 

Joe Kutlik 

14 

59 

70 

5.00 

Don Fraser 

14 

64 

70 

5.00 

Ken Veitch 

14 

79 

71 

5.07 


We are heading into the second half of our 
schedule, with the playoffs not very far off. The 
teams are not far apart, as some of the games were 
won or lost because of spare players being used. 

Do not forget our dance March 31, 1984, at 
Kingside Park. 


Federal NDP of Oshawa 

General Membership 
Meeting 

Election of Officers 
for 1984-85 

Steelworkers Hall, 

115 Albert Street, 
Sunday, March 25/84 
Time: 7:30 p.m. 
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Tiiews and Views 


By DON WHALEN 
Zone 18 Committeeman 

I would like to welcome everyone 
back from a well deserved winter 
break, and hope everyone had an 
enjoyable Christmas and a Happy 
New Year. I hate 
to be the bearer 
of bad news, but 
our next long 
weekend is not 
until April 20, 
1984 (Good 
Friday) and by 
this time it will 
again be a well 
deserved break. 
Especially with 
all the Saturdays 
recently scheduled in both the “A” 
and “B” Plants. The car industry has 
rebounded nicely since last year, 
which can only be a positive factor 
going into our contract year, I only 
hope it continues. 

NO BADGE OUT 
Cooler heads did prevail. Most of 
us were getting very sick of opening 
the newspaper day after day and 
reading about how GM employees 
lost the No Badge Out and how one 
(1) individual was going to get it back 
for us. Granted, there was a lot of 
politics played with this, but we all 
know how we will get the No Punch 
back and that was the policy griev¬ 
ance filed by the Plant Chairman and 
the entire Shop Committee (District 
Committeemen). I would like to con¬ 
gratulate them for the stand they 
took on this, and only hope no one 
was disciplined. 


The District Committeemen for 
each plant are working out the prob¬ 
lems with the Company on the No 
Punch Out right now, so hopefully by 
the time you are reading this article 
the No Punch Out will be imple¬ 
mented or a tentative date will have 
been announced. 

There will definitely be the same 
stipulations, if it is abused we will 
lose it, only this time the Company 
will do it right and it will be gone for 
sure. So please, those of you who 
were abusing it in the past, re¬ 
consider, so all the innocent people 
are not made to suffer. 

TRANSFERS 

For the past month or so there has 
been an awful lot of people from my 
area transferring out and new people 
coming in. I would just like to say 
good luck to those of you who left, 
and welcome to those who just came 
in. With the recent announcement of 
the Stamping Plant (Dept. 11) adding 
a 3rd shift, I suspect there will be 
even more movement of transfers. If 
you had more than one transfer on 
file, when one (1) is honoured it 
automatically cancels any others, 
unless one was a return transfer 
(Para 9) it remains in effect for six (6) 
months from when you filed it. So if 
where you have now transferred is 
suitable, and you want to stay there, 
I suggest if you have a return transfer 
you had better cancel it in writing 
immediately. 

One other thing to remember, 
when you do transfer into a new 
department, you cannot transfer 
again for ninety (90) calendar days. 



Thank You 

Truck Plant Cab Paint Shop Benefit Dance 
From “Cab Paint Employees” 

Our Christmas benefit dance at the Union Hall was a big success, a cheque 
for $925 was presented to the Toronto Sick Children’s Hospital. Besides 
the donation, I believe that a good time was had by all. 

On behalf of our committee I would like to thank the following businesses 
for donating prizes for our dance. Wilson and Lee Music Store (Oshawa), 
IGA (Simcoe St. S., Oshawa), Kerns Jewellery (Midtown Mall, Oshawa), 
Kinks and Kuddle’s (Simcoe St. S. Oshawa), Empire Cheese House (Camp- 
bellford, Ont.), T.R.S. (Oshawa), The Pine Loft (Oshawa), Fazio’s Rest¬ 
aurant (Oshawa), Grandma Lee’s Bakery (Oshawa), Star Records (Osh¬ 
awa), and a very special thank you to Ron Gay, Kelly Curron, Carl Finlay and 
all others who made it a success. 

Last, but not least the great music provided by our live band “The 
Nostalgia’’ band members Colin Knight, Debbie Pascal, Rick Valliers, Larry 
Goodwin and Bill Piels. 



Good time was had by all. 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLIHG SERVICE 


“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 - 579-1951 



Apprenticeship Eligibility 
Requirements 


By JIM NIMIGON 

In order to be eligible for an 
apprenticeship under the GM-UAW 
Apprentice Program, you must first 
be a high school graduate (Grade 12) 
or have an equi- 
valent ed¬ 
ucation. 

In the 1983 
Program, there 
were 1,400 ap¬ 
plications for the 
Apprentice Pro¬ 
gram, and of 
those only 310 
were GM em¬ 
ployees — the 
rest were from 
the street. The one main reason for 
the low number of in-plant applicants 
is many of the Brothers and Sisters 
do not have their Grade 12, but may 
only be a couple of credits short. 

MATURE STUDENT PROGRAM 

A Grade 12 education consists of a 
minimum of 27 credits. Under the 
Mature Student Program, anyone, 
no matter what grade they left school 
in, can receive 2 credits per year of 
work up to a maximum of 23 credits, 
then you must pick up the remaining 
4 credits under one of the following 
alternative programs. 

ALTERNATIVE EDUCATION 
RE-ENTRY PROJECT 

This is a project that is being of¬ 
fered between the hours of 8:30 a.m. 
and 4:30 p.m. for a 3-hour period. 
This means you pick the 3-hour 
period that will suit you best, and 
take one subject at a time, then, if 
needed, sign up for another. 

NIGHT SCHOOL COURSES 

This course is being offered begin¬ 
ning September and January of each 
year. It is offered at R.S. 
McLaughlin C.V.I. in Oshawa, and 
some subjects are also offered in the 
Ajax High School. 

Each subject is of 90 hours’ dura¬ 


tion, and requires your attendance 2 
evenings per week for 15 weeks 
(Monday and Wednesday at 
McLaughlin, Tuesday and Thursday 
at Ajax High School). 

There is no charge for this course. 
However, there is a refundable text¬ 
book deposit to be paid. 

DAY SCHOOL PROGRAM 

This program is being offered at 
Central Collegiate in Oshawa, and is 
a full-time day school, taking any of 
the high school subjects where there 
is enough room in the class. 

If you only require one or two sub¬ 
jects, then you only have to attend 
school during the time of day the sub¬ 
jects are being offered. 

This course is usually taken by 
employees who are on steady third 
shift or ask to work steady second 
shift in order to attend school during 
the day. 

SHIFT WORKERS’ PROGRAM 

Many shift workers who are un¬ 
able to attend classes at the regular 
times are given the opportunity to 
participate in specially arranged 
classes. The object is to gain enough 
credits for a Secondary School 
Graduation Diploma. 

In January, 1984, the subjects of¬ 
fered are: English, Grade 11 and 12, 
and Mathematics, Grade 12. How¬ 
ever, if there is sufficient demand for 
other subjects, every effort will be 
made to add them to the curriculum. 

The program entails the student to 
attend class for 2 sessions of 3 hours 
each week for 15 weeks. 

Classes are between 3:30 and 6:30 
p.m., and 6:30 and 9:30 p.m. Stu¬ 
dents who are unable to remain in 
class for the full 3 hours will be re¬ 
quired to make up the lost time by 
home assignments. 

In order to accommodate changes 
in shifts, students will be able to 
move from the 3:30 p.m. class to the 
6:30 class, and vice versa, whenever 


they change from one shift to another 
without loss of continuity. 

ADULT HOME 
STUDY PROGRAM 

The Durham Board of Education 
will provide Secondary School 
academic upgrading opportunities 
for taxpayers unable or unwilling to 
attend other school programs. 

Correspondence course materials 
and certificated teacher markers will 
be used in this Credit Program. 

A student should enroll in one 
course at a time. Each course con¬ 
sists of 20 lessons, and students will 
be required to complete a minimum 
of one lesson per week. 

CORRESPONDENCE 

EDUCATION 

The Ontario Ministry of Education 
continues to service many thousands 
of students through the Corres¬ 
pondence Program. It provides ed¬ 
ucational opportunities for people in 
remote areas. 

Following an initial discussion 
with the student, the ministry will 
send the appropriate package, and 
students are required to complete 20 
assignments and mail them as di¬ 
rected. No time limit is placed on the 
completion of assignments. Second¬ 
ary School Credits are given upon 
successful completion. 

INFORMATION 

If you have any questions about 
these programs, contact Mel Bark- 
will, Durham Board of Education, 
555 Rossland Rd. West, Oshawa. 

Subjects I would suggest you take 
for the Apprenticeship are: Math, 
Chemistry, Physics and any Shops 
available. 

Mr. Barkwill has assured me he 
will set up any subject at any time, 
provided there is a minimum of 17 
students per class. 

If you have a problem, call Don 
Bain at 3088 or Jim Nimigon at 7573. 



Leadership for 1984 Negotiations 


By TOMMY THOMPSON 

UAW Placement Co-ordinator 

The leadership shown by Chair¬ 
man Phil Bennett, and Vice Chair¬ 
man Jack Whalen on the punching 
out at the end of the shift and the 
subsequent reso¬ 
lution to this 
very contentious 
issue is for me 
just another 
example of these 
two dedicated 
Union represen¬ 
tatives working 
together with the 
membership of 
the Union’s best 
interest at heart. 
There have been other examples of 
these two men working together on 
behalf of our membership and I 
would like to take this opportunity to 
remind the GM membership of these 
occasions. 

CKD 

Phil Bennett met with some of the 
laid off workers from CKD and my¬ 
self following the 1982 negotiations 
and he promised to raise the issue the 
following week, which he did, and 
from that meeting came the help that 
I needed, namely the CKD District 
Committeeman Jack Whalen. Jack 
and I worked together and the end 
results were job assignments that 
were compatible with each of our 
members from CKD’s placement re¬ 
commendation. Jack Whalen also 
met with all of our CKD members 
who had been laid off under para¬ 
graph 66 of the Master Agreement, 
and as a direct result of his hard work 
on their behalf, all of these members 
were placed on jobs in the plant at 
that time. 

WIRING AND HARNESS 

The Labour Relations representa¬ 
tive from the Fabrication Plant said 
that I could NOT be involved in 


assisting the Wiring and Harness 
workers when their jobs were phased 
out. I went to Phil Bennett, our Plant 
Chairman, who in turn went to 
management at a higher level and 
subsequently I was allowed to assist 
our senior and/or impaired members 
from the Wiring and Harness in get¬ 
ting job assignments in the North 
Plant. These are just two examples of 
how Chairman Phil Bennett and Vice 
Chairman Jack Whalen have helped 
me in assisting the membership of 
our Union. 

CHAIRMAN’S JOB 
The chairman or the vice chairman 
if the chairman is away on other 
Union business sometimes has to 
spend entire days in the Labour Re¬ 
lations Board room representing 
members from different GM plants in 
Oshawa who have been suspended 
or discharged. This along with a reg¬ 
ular weekly Monday morning meet¬ 
ing with the Shop Committee, the 
regular weekly Wednesday third 
step grievance agenda, all the fourth 
step meetings he has to attend, along 
with numerous other meetings with 
management, makes it very difficult 
if not impossible for the chairman to 
get out into the plant. Phil Bennett 
said that he would stay on as chair¬ 
man in Oshawa to ensure that we are 
prepared for the upcoming contract 
talks with General Motors and that is 
exactly what he is doing. Phil as 
Chief Negotiator of the Master 
Bargaining Committee will be meet¬ 
ing with the entire Master Com¬ 
mittee in Toronto on January 16,17, 
18,19,20, to go over all of the Master 
demands drafted up by all of the dif¬ 
ferent committees in each of the local 
unions in Canada. Jack Whalen the 
Vice Chairman will also replace Phil 
Bennett and act in his place as 
chairman of the GM Shop Com¬ 
mittee in January while Phil is in To¬ 
ronto going over the demands for 
Pensions, Insurance, SUB, and the 



Substance Abuse Program as well as 
any other benefit demands for the 
very important 1984 set of nego¬ 
tiations. 


Minutes from 
the Young 
at Heart 


By MAY PARTRIDGE 
Recording Secretary 


I have been asked by several 
members at the dance, who had 
taken the Black Lake trip, when 
were we going to take another trip. 



I have had 
suggestions and 
with help maybe 
we can come up 
with something 
soon. I hope 
everyone spent 
their holidays as 
they desired and 
are pacing 1984 
with good 
health. 


Let’s make a New Year’s resolu¬ 
tion to make our Retirees’ Club the 
best in fellowship, most attendance 
and the most fun in the Canadian 
region. 

The Christmas dance was a 
resounding success. Next year we 
will have to print the tickets but ad¬ 
vertize the date they go on sale to 
allow equal chance for all members. 
The lucky winners of the draws were 
as follows: Doug Clarke, Ron Og¬ 
den, Ruth Halton, Wilbur Retelaw, 
Edie McCloskey, Hugh Cavan- 
naugh, Ted Stuart, A1 Holodie, 
Frank MacKay, Kay Bradley, Fred 
McComb, Frank Allison, Martin 
Somerville, Glen Griffith, Herb 
Stuart, Malie Harlow, Gord Hannah, 
Glen Clapp, Peter Kranez and Ken 
Cook. Congratulations! 
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SWAP COLUMN 


NEXT ISSUE: FEBRUARY 2ND, 1984. 

DEADLINE FOR NEWS AND ADS: 4:00 P.M., JANUARY 20TH, 1984. 


FOHSAI.B 


OCCASIONAL CHAIRS. HIS and hers 
black vinyl with floral back. $25 each. 
Call: 725-9390 


1973 YAMAHA RD 350, easily certified. 
$500 or trade for dirt bike. Also 30" Vik¬ 
ing stove, $100. Call: 723-1095 


TWO OLDER SNOWMOBILES. 
Reasonable. Also boys’ skates, sizes 9 & 
11. Call: 728-6350 


WRINGER WASHER, GOOD working 
condition. $125 or best offer. Call: 579- 
7242 


1973 BRUTE SNOWMOBILE, 5 h.p. Ask¬ 
ing $450. Kenmore washer spin dryer. 
1967 Mustang parts. Call: Orono 983- 
9204 


FOUR OAK CAPTAIN’S style arm chairs. 
Excellent condition. $600. Harvest table, 
9'6" long plus 2 benches (not antique). 
Ideal for chalet, $250. Call: 723-8922 
after 6 p.m. 


AVOCADO CANNISTER SET, breadbox 
and garbage can, $30.19^" x 26" string 
art of a Geisha girl. Call: 723-6790 


SEVEN-DRAWER PEDESTAL desk, 
$300. Brass electric fireplace, $150. 
Brass screen, and irons, $50. Green zip¬ 
ped leather coat, size 12-14, $40. Pant 
suits, $5. Call: 723-9524 


1983 CHEV CAVALIER 4-door, four 
months old. Under 8000 km. Many op¬ 
tions. Must be seen. Undersprayed. 
Call: 728-1706 


RICKENBACHER BASS GUITAR, 
woodgrain, 4001 series with case. 10 
months old. $695. Family coin collec¬ 
tion. Best offer. Call: 723-7656 


SINGER SEWING MACHINE, cabinet 
and chair. Kenmore dishwasher. Cedar 
chest. Viking vacuum cleaner. Flip-flop 
lounge exercizer. Call: 576-6104 


WHITE VELVET WEDDING dress (to be 
cleaned). $45. Crib and mattress. Call: 
728-2094 


KERO-SUN HEATER. 9600 BTU. Baby 
swing. Crib mattress. Car seat. Call: 
723-6119 


GIRLS SIZES 10-12 nice dresses, 
jackets, blouses, sweaters, skirts. Ladies 
size 12 dresses. Variety toys. Floor run¬ 
ners. Call: 725-5306 


THREE-PIECES I-Beam. 4' x V, 8' x 
1\ 9' x 1'. 10 sheets used galvanized 
metal. 34" x 8'. Call: Whitby 668-8960 


FISHER-PRICE PLAY family farm with 
wood and plastic barn and silo. 22 play 
pieces. All in excellent condition. Call: 
576-1955 


LADIES SKATES, SIZE 7. Excellent 
condition, $20. Two snow tires on GM 
rims, size G70-15, $35. Child’s pool 
table, $35. Hurst Indy auto shifter, $25. 
Call: Bowmanville 623-2752 


PORTABLE T.V. STAND with casters. 
$15. 2 vinyl hassocks, pink, $20 or $10 
each. 24" sno-scoop. $10. Call: 723-2189 


INNSBRUCK, SIZE 7/8, two-piece zip 
ladies downhill ski suit. Matching 
gloves, Demetre wool sweater and hat. 
Green/orange trim. Excellent condi¬ 
tion. $100. Call: 728-7169 


YOUTH BED, MAPLE finish. Posture 
mattress, fitted sheets, excellent condi¬ 
tion. 1 pair Micron skates, size 5. 20- 
gallon aquarium. Call: 728-8738 


WINNIE THE POOH crib, $40. Play pen, 
like new, $35. Bumper pad, never used, 
$4.00. Dehumidifier. Call: 579-1089 


’66 BEAUMONT TWO-DOOR, new and 
used parts, too many to list. As is. $475. 
Call: Orono 983-5174 


12-INCH BLACK AND white portable 
television. Excellent working condition. 
$45. Call: 723-6444 


GALANTI ELECTRIC ORGAN, like new, 
single keyboard, $600 or best offer. 
Homelite chain saw, 12" case. Extra 
chain, $85. Call: Brooklin 655-4208 


FLORIDA HOME SITES in nice built-up 
subdivision. $3500 and up. Excellent in¬ 
vestment now that Florida real estate is 
on the rise. Call: 725-8748 


S & W MODE L 41, $350. S & W Model 66, 
$350. Brass coat rack. TNT golf clubs. 1 
pair stereo speakers. Assorted camera 
equipment. Call: 723-1340 


1969 GTO CONVERTIBLE, white, ask¬ 
ing $3250. 8 h.p. lawn tractor & set of 
four GR78-15 radial tires on GM small 
pattern rims. Call: Whitby 668-9235 


RUGER M77RS. 270 BOLT action rifle, 
with 1-inch steel Ruger rings. New in 
February. $400. FAC required. Call: 
579-1374 


1982 KAWASAKI LTD 550, bought May, 
1983. 563 km. Still under warranty. Ask¬ 
ing $2400. Also chinchilla cages. Call: 
725-0627 


1979 GMC STAKE TRUCK with hoist. 
Also 1972 GMC. Also 1967 GMC. Call: 
576-8589 or 1-705-277-2337 


327 CHEVY ASSORTED engine parts, 
and transmission. New chrome rings for 
Chevy 350, 30 over. Call: 725-0235 


WEDDING DRESS AND headpiece, 
worn once and in excellent condition. 
Very reasonable. Call: 1-705-887-2029 


DOUBLE SKI-DOO trailer. Call: 725- 
SI 49 or 987-5403 


CHESTERFIELD AND CHAIR. Very good 
condition. Call: Port Perry 985-2449 


X-COUNTRY SKI boots, Adidas size 5. 
Worn once. Brown pair car mats. One 
brand new. Call: 728-5743 


CUT YOUR OWN Spruce Christmas 
trees. All sizes. Call: 728-0703 


GLASS DOORS AND electric blower for 
fireplace. Only 2 weeks old. Call: 728- 
4981 


1976 F10 DATSUN, 5-speed, clock, tach, 
radials, hatchback, new brakes, muffler, 
$850 certified. Call: Bowmanville 623- 
7562 


QUEEN SIZE MATTRESS and box 
spring. Excellent condition. $150. Men’s 
black leather coat with zip-out lining. 
Size 40. Worn once. Bought $300. Sell 
$175. Call: 728-9100 


LADIES COAT, SIZE 16. Men’s 2-piece 
suit, size 36" waist. Both as new. 
Reasonable. Door aluminum with 
hardware. Call: 728-0700 


TWO HAND-KNIT blue bedspreads. One 
double and one single. Call: 725-1053 


1970 GMC PICKUP, $400. 1972 Dodge 
pickup, $300. 1974 Nova car. Call: 576- 
8589 or 1-705-277-2337 


TWO L78-15 BELTED snow tires, W.W. 
on GM rims. Balanced. $100. Call: 579- 
8648 


PAIR HIP RUBBER boots, drab colour, 
size 8, like new, $8.00. Sport Chief vest, 
reversible, used only a few times. Size 
40. $5.00. Call: 725-5790 


THREE TOBOGGANS, SIZES 4 to 6' 
long, in good condition. Half price. Old 
fashioned bath tub. Call: 723-9858 


USED ALUMINUM DOORS, 31 x 80 
right hand, $10. 31 x 79 left hand, $30. 
Call: 725-0121 


PERFECT CHRISTMAS GIFT. Purebred 
toy poodles with papers, 8 weeks old. 
One male and one female. Colour white. 
Call: 728-1965 after 6 p.m. 

X-COUNTRY SKIS, Junior size, bind¬ 
ings, poles and boots, size 4. Two tires, 
G78-15 (one new). Coffee table, 2 step 
tables. Swivel rocker. Call: Newcastle 
987-4276 after 6 p.m. 


AM-FM CASSETTE DECK. 3 FR78-15 
snow tires. 2 GR78-15 summer tires. 2 
GR78-14 summer tires. Lot of car parts. 
Call: 571-1239 


1977 DODGE TRADESMAN VAN. 
Equipped for camping. Sell as is. Needs 
some body work. Call: Hampton 263- 
8096 


TWO 14" NEW SNOW tires on rims. 5 
h.p. roto tiller. Call: Whitby 668-3009 


1983 LYNX WAGON “L”, 4-speed stan¬ 
dard, AM radio & cassette deck. $6000 
firm. Call: Lindsay 1-705-324-8246 


THREE PAIRS BOYS skates, Bauer, 
sizes 5-6-8. 1 pair Lange skates, size 5. 
Also Rossignol skis, RS-555, size 160 
with bindings. Reasonable. Call: 576- 
6642 


BRIDAL PACKAGE. WEDDING dress, 
hat, silk flowers, man’s wedding band, 
artificial cake etc. Everything brand 
new. Call: 723-3051 


BOX TRAILER. $150 or best offer. Call: 
Blackstock 986-4517 


’79 POLARIS 440 COBRA Fan snowmo¬ 
bile. Excellent condition. $1300. Call: 
579-2658 


’76 MERC 440 LIQUID SNOWMOBILE. 
Extra parts. Excellent condition. $1800 
firm. Call: 579-2658 


STOVE AND FRIDGE. Yorkshire Terrier 
pups. Kitchen counter, sink and taps. 
Organ. Call: 725-1937 


TWO-PIECE MODERN chesterfield 
made by Sklar Tapestry. Like new. Very 
reasonable. Owner redecorating. Call: 
723-3335 


TWO-PIECE COLONIAL living room 
suite. 5 years old. Excellent condition. 
$170. Call: 579-3117 


CROCHET LACE TABLECLOTHS, af- 
ghans, doilies, place mats, baby dres¬ 
ses, mits, slippers, sink and taps. Type¬ 
writer. Binoculars. Jetliner luggage. 
Call: 725-5435 


’71 SKI-DOO TNT, good condition. $275. 
Also Nordic parts. ’76 Honda CR250. 
$275. Call: 728-9626 


LLOYD RECORD PLAYER with 2 
speakers. Hardly used. Over $100 when 
new. Asking $40. Great for Christmas 
present. Call: 725-6305 


18-FT. AMERICAN SHASTA trailer, 
fridge, stove and furnace. Also one 
truck cap, almost new. Will sell reason¬ 
able. Call: 728-3297 


FIREPLACE, $60. Moulded plywood 
boat, 40 h.p. Johnson and Tee Nee 
trailer, $750. 16 mm. movie projector 
and screen, $60. Call: 728-3297 


LIKE NEW, BROWN suit length men’s 
leather coat, size 40. Various other 
men’s and women’s clothing and shoes 
(stylish). Various 8-track tapes, case, 
cassette recorder. Call: 723-2839 

HEAVY-DUTY BOX trailer, 4 x 7V 2 . Metal 
construction. 14" wheels (spare tire). 
Removable tailgate, heavy-duty wiring, 
jack for easy lifting. $450. Call: 725-8718 


FLOOR POLISHER, new scalloped edge 
blind. Electric heater, antique floor 
radio, mantle radio. Beatty ironer, 
humidifier, footstool, storage trunk, 
suitcase, rocker. Call: Whitby 668-2800 


TWO BLUE HAND knitted bedspreads. 
Call: 725-1053 


LARGE WHITE FRIDGE. $175. School 
bell, cast iron, $150. Call: 579-8021 


FIREWOOD. Gdod, hard, split and de¬ 
livered maplewood. $70 for V 2 bush 
cord. Call: 728-7062 


640 ELECTRIC NORDIC Ski-Doo and 
3-passenger Ski-Doo with double swivel 
tilt bed trailer. Sell as package, $1000. 
Call: 728-1965 


1978 CHEV CAPRICE Classic, 4-door, 
immaculate condition, air, AM/FM, PW, 
power locks, power trunk, cruise con¬ 
trol, vinyl top. $3300. Call: Whitby 668- 
5463 


3-BEDROOM ATTRACTIVE four-level 
sidesplit built by Kassinger, large family 
room, fireplace, walkout to patio deck, 
central air, rec room, fenced yard, land¬ 
scaped. $93,000 firm. Call: 571-0862 


COMPLETE FORCED AIR furnace and 
tank, all duct work, etc. Apply: 18 Wil¬ 
liams Point Rd., Caesarea 
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1977 MONTE CARLO, PS, PB, automa¬ 
tic, undercoated, new paint, tires, 
brakes, exhaust, shocks, Craig AM-FM 
cassette, 64,000 miles. $2500 certified. 
Call: 571-0911 


COFFEE TABLES, doll house, cedar 
chests, deacon’s benches, colonial mir¬ 
rors, cypress wood quartz clocks, reel- 
to-reel recorder, stereo, various dolls. 
Call: 728-6102 


SLIDING REAR window for GM half-ton. 
74 Chevy V 2 -ton, 79 box. Call: Hampton 
263-8487 


TELEPHONE, $10. 4 horseshoes, $5.00. 
Candy dish, $5.00. Steel exercise bench, 
$50. Squat racks, $40. T-Bar, $10. Call: 
723-0369 


SKI BOOTS, SIZE 9V 2 . Call: 728-5705 


DYNAFIT PRO COMP, size 9 ski boot, 
used one season, $100. Call: 725-1317 


1972 CHEV VrTON, 49,000 miles, $2000 
firm. Antique % bed, $90. 1 set Cragar 
SS rims with Dunlop Qualifier, $450 
firm. Call: 728-6814 


1979 CHEV V 2 -TON TRUCK, 6 cylinder, 
PS, PB, cap, runningboards. Best offer. 
1972 Ski-doo, 15 hsp, running good, 
$350. Call: 725-9288 


1981 CAMARO Z28, 30,000 kl, mint con¬ 
dition, $9100, PS, PB, AM-FM cassette. 
Phone 728-9968 after 5 p.m. 


1972 SKIRULE, SKI-DOO. Call: Whitby 
668-9236 


BOYS’ 3-PIECE SUIT, size 14. Light tan 
colour. Worn once. Ladies muskrat fur, 
size 14, % length. Excellent condition. 
Call: 723-6167 evenings 


ORGAN, YAMAHA B40, full 88, Tremelo 
ABC fun blocks, used 6 months only. 
Splendid condition. Call: 723-7091 


’77 FORD LTD, 2-door, landau roof, 
body solid, original paint, fibreglass cap 
for pickup truck, like new. Call: 725- 
7249 


20' x 8' FLATBED TRAILER, dual axle, 
electric brakes, capacity 2-ton. Asking 
$1000. Call: 579-8659 after 6 p.m. 


’76 FORD GRANADA, 63,000 miles, fam¬ 
ily car, V-8, automatic, PS, PB, radio. 
Only $1000. You certify. Call: 723-2738 


2 SINGLE BEDS with box springs, 2 
large pinball machines in good working 
order. $450. Call: 728-9298 


1983 CHEV CAPRICE, 14,000 km., 
$11,800. Slide-in unit for pick-up $250.2 
snow tires on rim, various rim and tires. 
For more information, call: 728-9558 


GM CAR RADIO (AM model) and speak¬ 
er, $25. Call: 723-2189 


COMMODORE 64 computer games, 
shamus case 2, and pinball con¬ 
struction set, $65 for both, firm. Call: 
623-7152 


73 SUZUKI SNOWMOBILE 340, excel¬ 
lent condition, just needs plates to go, 
$300 or best offer. Call: 571-3467 


74 KAW 900 CC, 74 Carmo front end 
$100, back shock $20, 72 Chev. 350, ra¬ 
diator Chev. $25, bike forks $25. 
Koronette Stereo Bar + fireplace. Call: 
576-6989 


TWO PAIRS OF DRAPES, 144 x 96 gold 
and ivory, foam backing $140. 1981 
Chevette, 4 door, auto, deluxe, will cer¬ 
tify, 40 km., A-1 condition. Call: 728- 
4981 


VIC 20 COMPUTER with datasette, 16K 
Memory Expander, 3 cartridge games, 
100+ programmes on tape, excellent 
condition, value $800 best offer. Call: 
725-7003 


1976 FORD ELITE, asking $1900. Call: 
987-5432, Newcastle 


ONE DOUBLE SKI DOO trailer, 1 
Quebec heater stove, 1 airtight, glass 
fireplace doors, 1 bar, 2 stools, 1 white 
bathroom sink. Call: 579-0053 


KONICA CAMERA, complete with flash, 
plot — Mount Lawn Cemetery, Queen 
size comforter (new). 1983 Phoenix car. 
Call: 623-5749 


1 JVC RCM-90 PORTABLE stereo, fully 
loaded with features capable of han¬ 
dling forty watts of power. Call: 579- 
0181 


DISHWASHER, BUILT-IN model, needs 
minor repair $25 or best offer. Call: 
987-4473 


PHEASANTS. Live or processed, $8.00 
each. Call: 576-6434 


WELL MAINTAINED 1 V 2 -storey house, 
3-bedroom, aluminum siding, fenced 
lot, 83' x 168'. Good garden, Main St., 
Hampton. Backs onto greenbelt. Call: 
Hampton 263-8349 


FOR RENT 


THREE-BEDROOM townhouse, garage, 
4-piece and 2-piece bath. Walkout. 
Available Feb. 1/84. Call: 725-8200 


NORTH EAST. Large room for 2 men on 
Shift 1, B-Body preferred. Fridge, Pri¬ 
vate entrance. No weekends. Call: 728- 
6773 


FURNISHED ROOMS for working 
gentlemen. Week or month. First and 
last required. Call: 576-2367 


WANTED TO BUY 


REMINGTON RIFLE, 30.06 semi-auto¬ 
matic with or without scope. Call: 723- 
9460 


OLD PIONEER #3071 chainsaw for 
parts. Call: 728-8651 


AIR COMPRESSOR 1 to 2 h.p. Call: 
728-8259 evenings 


HEAVY DUTY sewing machine to do 
some upholstering. Call: Whitby 668- 
5952 


GLASS WINE JUGS, either gallon or 
four litre. Call: 728-3274 


1983 $2.00 USED Commonwealth Day 
stamp. Paying fifty cents each for 
good copies. Call: 725-6829 


SERVICES 


ABORTION REFERRAL Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING well wjth daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing 
emotional difficulties. If you can help, 
call: 579-7661 


Continued on Page 9 
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Real Estate News 

As Former Members of 


local 222 



Rick White Bert Neil 


Res. 579-2694 Res. 728-8742 

We are offering a specialized service to former 
associates and friends. 

e Integrity and trust e Years of experience 
e Free home evaluation e Relocation specialists 

Canada Permanent Trust Realtor 
Call Rick or Bert at Office: 725*1155. 


THIS SIZE 
ADVERTISING 
SPACE 
AVAILABLE 

PLEASE CONTACT 
UAW HALL 
723-1187 


fniimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiKimiiiiiiiiiiiii 

SIPCO 


WE SERVE 


iiiimiiiiiimimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimimiii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
lllllllllllllllllltlllllllllltllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183 Bloor St. East 
Oshawa, Ontario 
L1H3M3 

iiiiimiiHiiiiiiiiiiiiiiiitmiiiiiiiiiiiutiiiiiiiiiiiiii 





WHITBY 

TRAVEL SERVICE 
1022 King St, Whitby 668-5555 

CAROUSEL TOURS 

JAMAICA 1 week $399.00 

AIR FARE & HOTEL 

'NEGRIL BEACH OR CASA MONTEGO 

Whitby Travel congratulates UAW Picnic, Trip 
winner, Mr. A. Shevchuk, winner of the Carousel 
Tours trip to Hedonism II in Jamaica. 


THIS SIZE 
ADVERTISING 
SPACE 
AVAILABLE 

PLEASE 
CONTACT 
UAW HALL 

723-1187 


Sheridan 


Chevrolet _ 

Oldsmobile Ltd. 



“We simplify 
Things” 

e Our small efficient staff makes sense when it 
comes to acquiring your next car or truck. 

• We handle all the paperwork, transfers, and 
financial arrangements. 

• One stop shopping makes sense... 

Durham’s Direct Sale 
Auto Centre 


Sheridan Chev Olds 
1800 Kingston Rd., 
Pickering, Ontario. 
Please call: 683-9333 


Sheridan 


Chevrolet _ 

Oldsmobile Ltd. 





QUALITY & PRICE - A GREAT COMBINATION 


• Designer Styles 

• Sports Eyewear 

• Racquet Ball Frames 

• Fashion Tints 

• Sunglass Eyewear 







& 


• Price 

• Quality 

• Service 

• Selection 

• Repairs 

• Prescriptions Filled 

• 2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann, Capri, 
Stylrite, World of Frame, Essilor, Lux, Logo, 
Amor and others. 

FIRST QUALITY LENSES by American Optical, 
Bauch & Lomb, Imperial, Orma, Cobom and 
others 

1 AO/ SENIOR CITIZEN DISCOUNT- 
I U /O On any Complete Pair of 
DHD inuuenu Prescription Glasses 

DUD JOHNSON MAGGIE BLAKOLMER 


A** 






Managing licensed Optician 


Optician 


o^dmizaC Optccai Company 


HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-1:00 p.m. 
Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 


579-6411 






We challenge you to find our high quality 
and low prices, 
anywhere else in town. 


Soft Contact Lenses $139.00 

‘Special pricing arrangements for 
LOCAL 222 members 
‘Special rates for students 
‘Special retiree and Senior Citizen rates 


Eye Shoppe 
16 King St. E. 
Oshawa 571-3910 


Eye examination can be 
arranged 

Optical Lab 571-1269 


Eye Shoppe 
250 Division St. 
Cobourg 372-8532 


Eye Shoppe 
28 Water St. 
Lakeview Plaza 
Port Perry 985-9388 


Eye Shoppe 
56 Harwood Ave. 
Ajax 683-2888 


Pine Furniture 


Don’t miss our excellent values 
in solid pine constructed in our 
own shop by area craftsmen 

ORDER NOW FOR XMAS 



• Bedroom 

- • Dining Room 

• Living Room 

• Kitchen 




WOOD SHED 


1/2 mile south of Sunderland 
on Brock Township 5th Line 
Phone: 1-705-357-2109 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 



For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17 -35' Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 















































OSHAWORKER / JANUARY 19,1984 7 


{four Credit Union Mew s 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


“Your key to financial progress" 


Payroll Deductions 
for RRSFs 

• Easy Convenient Deposits 

• Avoid the February Rush 

• Earn Daily Interest All 
Year Long 

• No Service Charges 

• Guaranteed by OSDIC 

Come into the Credit Union and make 
a change in your payroll split to have 
a few dollars deducted each week. 
The convenient way to play for 
your future. 


Daily Interest 
Retirement Plan 

The Credit Union is still offering the Daily 
Interest RRSP. This is a good retirement 
savings vehicle for our members on payroll 
deductions, or for those who wish to deposit 
smaller amounts during the year. 

• Rate increases or decreases with the 
market 

• Receives Daily Interest all year long 

• Payroll Deductions can apply 

• Insured by OSDIC 

• No Service Charges 

Plan for your future with a Plan for the future. 


Fixed Term 
RRSP Deposits 

The Credit Union is now offering fixed term 
deposits for RRSP's. Earn higher interest and 
keep your retirement plan working for you. 

• Avoid the variable rates of the market 

• Plan for your future 

• No Service Charges 

• Earn higher interest 

Come into the Credit Union and open a fixed 
term RRSP deposit. The rate is fixed for one, 
two or three years. You can also transfer your 
existing plan from a bank or trust company. 


CREDIT UNION 

RRSP 

THE 

RIGHT RRSP 
FOR YOU! 



AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

Office Hours: MONDAY-THURSDAY10 A.M.-5 P.M. / FRIDAY 10 A.M.-6 P.M. 


Home Improvement Loans 
Savings Account — Deposit Account — Free Chequing — Term Certificates 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders e Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Year and Variable Rate RRSP • Payroll Deduction RHOSP’s • Daily interest Account • Autocash machine 


EDITORIAL SUPERVISION 

by Education and Publicity 
Co mmittee 

Robert Cannons, Chairman 
John Caines, John Kovacs 
Don Nicholls, Editor 
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66 Truck Plant Quips" 


Boogie & Buffet 
with 

GUEST 
SPEAKER 

Boh Bae 

will be at the Annual 
General Meeting 
of Durham West 
NDP Riding Association 

January 21,1984 
at 

7:30 P.M. 

UAW1090 Hall 
140 Hunt Street, Ajax 

Immediately following guest speaker 

Cost: Single $3 Cash Bar: Economical 

Couple $5 Dance: Disc Jockey 

Seniors/Students $1 Buffet: 10:30 P.m. 

Everyone welcome — Contact: Doug Tobin 668-3024 
Kathy Anderson 723-5917 UAW 222 723-1187 

Amby Ferron 571-3751 UAW 1090 683-3510 

Election of Officers for the coming year will take 
place at this meeting. 

Skilled Trades Zone 37 



By BING CAMPNEY 
District 11 Committeeman 

By the time this article reaches 
your homes the Christmas holidays 
will be upon us, all of us eagerly wait¬ 
ing the return to work (just a little 
humour to start 
the New Year). 
This past year 
has had its ups 
and downs for all 
of us at one time 
or another, but 
mostly downs. 
First a shift was 
taken out of the 
Truck Plant, put¬ 
ting hundreds of 
people out of 
work, creating nothing but chaos 
tiiroughout their households. The 
shift was finally put back and this 
relieved a lot of the pressures which 
were bestowed on the laid-off work¬ 
ers. Then Truck Plant management 
decided they could operate the 4C 
Reject area with lesser heads, the 
reasons being there was not enough 
repair for all the heads in there. This 
area has been a constant training 
ground for Supervisors, learning re¬ 
pair instead of sticking to supervis¬ 
ing. The Union is determined to put 
an end to this violation and try to 
retain the workers we have and bring 
back the ones who left. So if you see 
any Supervisors working, get in 
touch with your Committeeman or 
myself immediately and we will put a 
stop to this violation once and for all. 

We have language in the Master 
Agreement which is seldom used and 
management may not be aware of the 
first in Document Letter #24 and it 
reads as follows: Doc. No. 24 

SPECIAL PROCEDURE — FORE¬ 
MEN WORKING, UNJUSTI¬ 
FIABLE GRIEVANCES 
GENERAL MOTORS OF 
CANADA LIMITED 
Mr. Robert White Sept. 14, 1982 
UAW Director for Canada and 
International Vice-President 
205 Placer Court 
North York, Willowdale, Ont. 

Dear Mr. White: 

During the current negotiations, 
General Motors of Canada Limited 
reaffirmed the intent of the informal 
procedure adopted as a result of 
negotiations regarding Paragraph 
(165) grievances. This letter stated in 
part: 

“In the course of current negotia¬ 
tions, the parties have discussed the 
Union’s charge that at some General 
Motors Plants certain foremen have 
repeatedly worked in violation of 
Paragraph (165) of the December 18, 
1964 Master Agreement. These 
discussions have also dealt with 
General Motors’ charge that at some 
plants certain UAW committeemen 
have repeatedly filed unjustifiable 
grievances charging violation of 
Paragraph (165). 

The parties are in agreement that the 
situations complained of have 
created problems for both parties to 
the Agreement and must not be per¬ 
mitted to continue.’’ 

It was agreed between the parties 
that complaints in this area will be 
handled under the provisions of 
Paragraph (l)(a) of the Master 
Agreement. Yours truly, 

R. L. Andrew 
And we also have a very strong para¬ 
graph in Paragraph 1(A) and it reads: 
(l)(a) If either party at a particular 
location believes that the provisions 
of this Agreement are being admin¬ 
istered in a manner inconsistent with 
orderly collective bargaining rela¬ 
tions, the circumstances will be dis¬ 
cussed between the designated rep¬ 
resentative of Local Management 
and the Chairman of the Shop Com¬ 
mittee in an effort to resolve the 
problem. If the problem is not resolv¬ 
ed locally, it will be reviewed by 
divisional personnel and a represen¬ 
tative of the UAW International Vice 
President and Director for Canada. 

If this is what it takes to correct 
this violation I am prepared to use it. 

DRIVERS 

We also had a problem in the Driv¬ 


ers classification when the Company 
continually violated laid-off drivers’ 
rights by using their Quality Trainers 
on both shifts to do their jobs. When 
this was brought to my attention I 
asked for a meeting with Superinten¬ 
dent G. Barnes, General Foreman D. 
Sanders and Supervisor R. Kimsey. 
In this meeting I asked Sanders and 
Kimsey how efficiently could they 
operate when I put a stop to Quality 
Trainers and all other non drivers 
driving in 4C. They told Superinten¬ 
dent G. Barnes they could not oper¬ 
ate without using these people. 
Superintendent Barnes had no alter¬ 
native but to recall the laid-off Driv¬ 
ers, (which he did). 

RUMORS 

With rumors circulating through 
District 11 and people trying to make 
political hay over these untrue 
accusations, the people are being 
told Bing Campney is the reason the 
students are not being used to drive 
in 4C (Reject). Let us set the record 
straight, as far as the students are 
concerned. 

I met with Gene Stone (Super¬ 
intendent) and told him if students 
were driving in Reject when we had 
drivers on layoff I would file a griev¬ 
ance and win it and go after the short 
work week also. I am not opposed to 
the students working as long as the 
drivers are protected and a double 
shifter has been asked. My first 
obligation is to the people I represent 
every day of the year. If this is stop¬ 
ping the students from driving in 4C 
then I am guilty. 

QUALITY TECHNICIANS 

OR PRODUCTION TECH 

I know everyone wishes we had a 
letter on who should be the Quality 
or Production Technicians in their 
respective groups but we do not — 
and who do you think the Company 
is filling these positions with? Not 
the high seniority U.R. people that is 
for sure, but with their choice. 
Throughout the Plant the high se¬ 
niority people are asking the same 
question “Why?’’ I have more se¬ 
niority than the Company’s choice, 
“Why not me?’’ 

I disagree with the Company’s 
selection, not because of the person, 
but the seniority factor. 

When the reduction of the repair¬ 
men from 4C started, Zone Commit¬ 
teeman George Knott supported me 
in trying to have these seniority 
people put on the Quality Tech¬ 
nicians operation. Our argument 
was, the Company promoted these 
people because they had the “merit 
and ability’’, self-starter instinct and 
all the good qualities it takes to be a 
leader, but our argument fell on deaf 
ears. I could not see the Company 
losing on this proposal but they only 
listened and put their choices on the 
jobs. 

It is not any wonder the senior 
people are upset, this is a very poor 
way for the Company to say thank 
you for the quality which is produced 
by these senior employees. There is 
a policy grievance filed by the Top 
Committee over the Company’s 
selection of these people and a viola¬ 
tion of several paragraphs which 
they violated. 

NO BADGING OUT 

Just the thought of the huge line-up 
to badge out in the Truck Plant really 
upsets me. Truck Plant management 
met with Tom Hoar and myself just 
prior to the Company announcing 
the “No Badge Out’’ trial was over 
and everyone will go back to badging 


out. I must say I was disappointed in 
hearing this but even more dis¬ 
appointed when I heard the Truck 
Plant was also going back to badging 
out, after all we were not on trial, we 
have had it for nearly three (3) years, 
we had problems but we worked 
them out with the Truck Plant 
management. 

Back in 1981 then District 1 Com¬ 
mitteeman Glen Gray and myself 
met with Generaf Superintendent 
Vic Pratt on “No Badging in’’ and 
“No Badging out’’ an agreement was 
reached in which Truck Plant Union 
and Management would go to “No 
Badging out’’. After a trial run the 
Company agreed to move all of the 
punch clocks out of the Supervisors’ 
areas and replace them with new up- 
to-date ones at Gate 41 and Gate 42! 

During the 1982 negotiations the 
UAW throughout Canada put a de¬ 
mand on the Company for “No 
Badge Out’’. This demand was never 
defeated or won at Negotiations but 
agreed to talk about it again after 
everyone returned to their home 
bases (but keep in mind the Truck 
Plant already had it.) 

Negotiations continued through¬ 
out Canada, Windsor, St. Catha¬ 
rines, Woodstock, Scarboro failed 
and were told the “No Badge Out’’ 
was over and all of their employees 
were told to Badge out. 

Negotiations continued in Oshawa 
and on September 28, 1983 a 
memorandum was drafted up and 
sent around the table for the Chair¬ 
man and each district to sign outlin¬ 
ing their rules, if it did not work they 
would revert back to the badging out. 
When this memorandum came to me 
(District 11) I did not sign it. Tom 
Hoar, District 1 also refused to sign. 

I was then asked why I did not sign it. 

I said “We already have it in the 
Truck Plant but I am supportive in 
any other way to help them get it.’’ 

When the other Plant Managers 
did not give the Union Reps a chance 
to make it work they announced the 
“No Badge Out’’ was over and effec¬ 
tive December 12, 1983 “Badging 
Out’’ was back in the Plants. I was 
very disappointed in hearing this but 
shocked when I heard the Truck 
Plant fell into this category too. I feel 
we have been drawn into a situation 
which does not concern us and the 
Truck Plant employees are paying 
for something which is not their 
fault. This is why the Truck Plant 
Union is so upset. 

I see a great expense to the Com¬ 
pany when they have to move all the 
clocks back and add one in each 
Supervisor’s area and while this is 
being arranged, a closed-in canopy, 
heated, must be built to protect the 
employees from the weather, exiting 
from Gate 41. Hopefully the Union 
and management from the Truck 
Plant can sit down and straighten this 
farce out. 

EARLY NEGOTIATIONS 

If you do not see me in the Plant as 
regularly as you would like, it is be¬ 
cause we are in negotiations drawing 
up new demands for the 1984 set of 
negotiations. 

We will be going into negotiations 
with the Company in January 1984 in 
order to meet the September 14,1984 
deadline. With sincere and earnest 
bargaining we will achieve our goal. 

If this article is late for the Christ¬ 
mas edition, I hope everyone had a 
very merry Christmas, and wish you 
and your families a very happy, 
healthy and prosperous New Year. 


By PAT BLACKWOOD 
Alternate Committeeman 

Over the last three weeks in De¬ 
cember, I had the opportunity to fill 
in for Ron Dickinson while he was in 
as District Committeeman. The 
knowledge and experience gained 
over this period of time has been 
very beneficial to me. 

On December 7th I attended an 
apprentice graduation dinner held in 
the South Plant, Executive Cafe¬ 
teria. The afternoon was a complete 
success and brought back memories 
of when I graduated. I hope the 
Apprenticeship program remains as 
strong as it is presently. Our program 
with General Motors is second to 
none. Keep your eye on the Bulletin 
Boards for any upcoming 
apprenticeships. 

NEW SHOE STORE 
At the time of writing, the new 
shoe store in the lobby of building 54, 
near the car display area, was about 
to open. It was to open on January 
10th with hours on Tuesday, 6:30 
a.m. to 10:30 a.m. and Thursdays 2 
p.m. to 6 p.m. The shoe trucks at 
gate 16 will no longer supply the 
plant. This shoe store should stop 
some of the hassles with boots. 

CONTRACT DEMANDS 
All tradesmen with any ideas or 


By LES MacDONALD 
DECEMBER 2nd, 1983 

Don Revoy 802, Bill Stacey 802, 
Hal Ballem 801, Barry Livingstone 
778, Steve Pollock 768, Doug 
Hodgson 744, Don Salsbury 740, 
Ron Jones 738, George Olliffee 730, 
Gary Carey 729, Abe Taylor 723, 
Bernie Schaffer 714, Ron Murray 
708, George Donnithorne 708, 
George Hobin 707, D’Arcy Chap¬ 
man 701, Jim Horner 695, Ben Wind 
694, Dave Singular 693, Paul Derry 
693, Ken Shobbrook 689, Lance 
Livingstone 683, Barb Smith 679, 
Noel Rickett 676, Herb Pinkney 670, 
Lee Pace 668, Sandy Rite her 665, 
Clem Alexander 663, Connie Lock¬ 
hart 660. 


proposals for the ’84 negotiations 
should list them on paper available 
from your Committeeman along with 
your name and serial number. Turn 
these in to your Committeeman as 
soon as possible as Master Agree¬ 
ment issues must be completed by 
the end of January 1984. 

NO PUNCH 

The Company and the Union are 
meeting individually in each plant to 
work out any problems with the No 
Punch System. If these problems are 
worked out, we might get another 
chance at this system, and with any 
luck, it will not be abused. 

COMPANY CARS 

The list in the display area of 
Building 54 updating Company cars 
available, has not been changed 
since November 25, 1983. We have 
to get this list updated, to give em¬ 
ployees in the North Plant an equal 
opportunity of knowing what Com¬ 
pany cars are available. 

Many tradesmen and other people 
throughout the plant have stopped 
me to ask how Jr. is doing? They 
have all expressed their concern and 
wished him their best on his road to 
recovery. You are missed by all the 
tradesmen in Zone 27, Jr., get well 
soon! 


DECEMBER 9th, 1983 

Hal Ballem 782, Bill Stacey 771, 
Marilyn Blodgett 752, Ron Robert¬ 
son 747, Kerry Gibson 744, Bill 
Rutherford 733, Bernie Schaffer 730, 
Steve Pollock 724, Guy Brideau 721, 
Marshall Diachenco 713, Tim Wal¬ 
ton 711, Paul Derry 708, Bill Good¬ 
man 704, Garnet Geroux 701, Don 
Revoy 694, Murray McKinnon 692, 
Roy Brown 689, Ron Jones 688, 
Pauline Bell 686, Ken Livingstone 
685, Len Levendoski 671, Lance 
Livingstone 682, Larry Worsley 670, 
Peter Stripe 668, Gary Carey 668, 
Bill Chappel 665, Walter Waugh 665, 
Randy Morris 663, George Don¬ 
nithorne 663. 



&t. Jofjit Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
FRED SCHNEIDER 
416-728-5315 OR 644-7509 




UAW Bowling 
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9 84 Looks Good 

risen 2.2 percent annually. This 


Shift 1 Hockey Hitf Mites 


By BRUCE McARTHUR 

Oshawa Regional Councillor 

With the snow season upon us, 
perhaps it might save you a few dol¬ 
lars in tow charges or fines if I re¬ 
viewed the new City of Oshawa pol- 
icy on cars 
parked on city 
streets during 
times of snow 
ploughing. In the 
past, after a 
heavy snow the 
ploughs would 
go around 
parked cars and 
return to the 
street later and 
try to “dress” up 
the street. This system was costly 
and wasteful of your tax dollars. 

Today if cars are parked on the 
street during snow removal they 
stand an excellent chance of getting 
towed away or a ticket. In some 
cases in the past our trucks could not 
even get down some streets due to 
cars parked on both sides or in 
cul-de-sacs. 

By asking the public’s co-operation 
during snow operations the city will 
achieve two goals. Firstly quicker 
more efficient snow clearing on our 
streets and secondly save the tax¬ 
payers a significant amount of your 
tax dollars which in turn reflects on 
the tax bills. 

’84 GOALS 

Every New Year some people set 
goals and objectives for the future 
and I am no different except I will 
gamble and put them in print. Local 
taxes in the past two years have only 


REPRODUCED 
By AMBY FERREN 
Chairman 

Political Action Committee 

What’s happening to Saskatche¬ 
wan? 

The formerly-stable province, 
under an NDP government for 23 of 
the last 29 years, 
is taking an eco¬ 
nomic nose-dive 
under the Con¬ 
servatives. 

Federal NDP 
MPs are con¬ 
cerned about 
their home prov- 
ince. Hum- 
boldt-Lake 
Center MP Vic 
Althouse reports 
that as of August, 1983, 82 percent 
more people are looking for work in 
Saskatchewan over the previous 


By JIM MITCHELL 
Zone 27 Committeeman 

I would like to take this opportu¬ 
nity to thank the Brothers and Sisters 
who took the time out to go to the 
Union Hall and vote on the election 
for the Oshawa 
& District 
Labour Council. 
I was elected as a 
delegate and I 
thank all the 
Brothers and 
Sisters who sup¬ 
ported me, and 
also the Brothers 
and Sisters for 
their help on my 
behalf. 

I would also like to take this oppor¬ 
tunity to congratulate all the other 
delegates and alternate delegates 
who were elected. I also think the 
other Brothers and Sisters who ran in 
this election deserve congratulations 
for putting their names in to run in 
this election, for without their par¬ 
ticipation it would not be much of an 
election. 


trend is desirable and should con¬ 
tinue within a percentage point. Re¬ 
gional taxes are more unpredictable 
however, if they only go up by 5 per¬ 
cent I think that would be another 
major victory for you. In the city we 
will continue to pay off the old debts 
or mortgages and not issue new ones 
while the Region will try to do the 
same as Oshawa’s pay-as-you-go 
system but fail, due to construction 
costs of sewers in Whitby. Water and 
Sewer has been a constant sore spot 
in Oshawa’s side as we had low rates 
but under Regional Government 
these soared. It was common to have 
rate increases of 20 percent annually. 
Last year was a first going up only 3 
percent and was a welcome relief. 
This year look for a rate increase of 
zero to one percent. That would be 
another major victory for Oshawa 
and signal a return to sanity. 

Expect a major land purchase by 
the Conservation Authority in 
Oshawa. This purchase will improve 
the Oshawa Creek for fishing and be 
welcomed by the fishing public. For 
those who do not fish but like picnics 
— they will like it too. 

All in all 1984 starts out on a high 
note of optimism and hope for the 
future and I share that view that your 
lot will be better at the end of the 
year. For us in GM we will be asking 
the Company for a piece of their 
prosperity as we have shared in their 
poor years. It is my hope that suc¬ 
cess and economic justice will pre¬ 
vail without a strike. It is also my 
hope that none of the local politicians 
try to interfere in these critical nego¬ 
tiations as they did in the last round 
of talks. 


year. Jobs are scarcest in the cities — 
Regina, Saskatoon, Yorkton, Prince 
Albert — and in the North. 

“This illustrates perfectly what it 
means to live under a Conservative 
government,” says Althouse. 
“There has been a shocking turn¬ 
around in the last year.” 

Since the Conservatives took 
office in May, 1982, there have been 
388 business bankruptcies in Sask¬ 
atchewan. 

The effect of this economic down¬ 
trend is played out in welfare statis¬ 
tics. In one year, there was an 18 
percent increase in the welfare case¬ 
load for a total of 57,500 people on 
welfare. In the “unemployed 
employable” caseload, there was a 
49 percent increase. 

“This is shocking and totally un¬ 
acceptable,” says Althouse. 
“What’s happening to Sask¬ 
atchewan?” 


I would like to wish everyone a 
happy and prosperous New Year and 
hope 1984 is a good year for all. The 
RIM Department is gearing up for 
the 2nd shift to start in the paint line 
and I would like to welcome these 
new employees to our area, and if 
you have any problems feel free to 
stop me at anytime for information, 
or put a call in. 

The Plastic Department is getting 
ready for the new try-out mould com¬ 
ing in for the 1985 production and as 
far as I can see in 1985 it will be a very 
busy year for the plastics depart¬ 
ment. The Rad Department are 
installing the new repair tanks which 
are a welcome sight, this will make 
for a better and cleaner area to work 
in. In the Inspection Department we 
are having conflicts as to who works 
on inspection and who works on 
production, and I hope this will be 
straightened out very shortly. 

Remember if you have a problem 
or need information call your com¬ 
mitteeman. 


By MARTIN FOSHAY 

I am pleased to report that, with 
the return to normal South Plant op¬ 
erations, the No. 1 UAW Interplant 
Hockey League is back in operation 
on Tuesdays and 
Wednesdays of 
the night shift at 
3:00 a.m., Har¬ 
mon Park Arena. 

A lot of hard 
work put in by 
the league exec¬ 
utive, coaches 
and managers, 
has paid off in the 
quality of hoc¬ 
key thus far. I’m 
sure I speak for the players and sup¬ 
porters when I say, “Thanks for a 
job well done.” 

First round results clearly indicate 
how close the teams are matched 


Continued from Page 5 


1980 BUICK SKYLARK, 2-door, blue, 
many options. Call: 623-1173 


ACCORDION, 120 BASE NOBEL, 3 base 
keys, 8 treble key changers, excellent 
condition. Asking $275. Call: 623-4877 


SNOW TIRES 165 SR x 14 steel belted 
radials on Ford rims, black walls $40. 
Call: 725-7090 


FRONT ENDS FOR 1972 Chev., 1971 
Pontiac. Call: 623-2438 


1981 ACADIAN, automatic, four door, 
rustproof, permashine, 30,000 miles, 
sport package, $5000 or best offer. Call: 
579-2199 


ELECTRIC SEWING machine, dresser, 
skis and poles, Avon collection, treadle 
sewing machine, rocking chair, knick- 
knacks. Call: 683-9626 


8 HP SNOW BLOWER Toro $500. Side 
for half-ton $300. 69 Chev Bus $1000. 
Flathead six cyl. motor $50. Call: 623- 
2888 


WINNIE POOH Crib and mattress, 
walker, jolly jumper, GM infant loveseat, 
electric lawnmower, sled, large trunk, 
clothes, best offer. Call: 728-5369 


AUTOMATIC WASHING machine, 
dresser with mirror, air conditioner 
6,000 BTU. Call: 723-3314 


OLDER MODEL PIONEER Chain Saw — 
good shape, asking $65. Call: 623-7073 


ONE ACRE TREED lot, 15 minutes east 
of Lindsay. Call: 705-324-3869 


TWO TORCAKoortable heaters — 1500 
watt, $60. Call: 728-1012 


FIREWOOD, 1 year old, cut and split, 
$150 bushcord. Call: 655-3477 


1979 YAMAHA 340 ET, 1980 84-inch 
Wiscot trailer. Call: 985-8322 


TNT GOLF CLUBS and bag, like new 
$250, S & W Model 41, $350; S & W 
Model 66, $350; Nordica ski boots, size 
8, $20; 1 pair stereo speakers $140. Call: 
723-1340 


BOYS’ BAUER HOCKEY Skates size 13, 
1 and 2, excellent condition, reason¬ 
able. Call: 728-7980 


ONE DOUBLE PLOT at Mount Lawn 
Memorial Gardens, in the new section, 
paid $600 will sell for $550. Call: 725- 
8057 or 668-5437 


BUILDING LOT 100 x 400, main road in 
Tyrone, $26,000 with terms. Call: 725- 
8645 


34 x 80 BROWN ALUMINUM, self-stor¬ 
ing storm door, right-hand hinge, $50. 
Call: 725-8601 after 5 p.m. 


FOUR 3-PIECE, like new, 100% wool 
blend suits (worn only several times) 
size 40-42. Call: 725-7720 


WOOD BURNING cook stove in excel¬ 
lent condition with thermostat and oven 
$250. Call: 985-3520 


with the overall average of 4 goals a 
game per team. 

STANDING 

GP W L T Pts 

Villa Skylark “A” 

Body Hardware 5 4 10 8 

Slapshots (Chassis 

Plant) 6 3 2 1 7 

Just Doesn’t Matter5 3 2 0 6 

Hobbytime Sports 6 3 3 0 6 

Firebirds 5 2 2 1 5 

Hi-Fi Express 5 0 5 0 0 

GOALIES 

GP GA Avg 

Hobbytime Sports 

(D. Howse) 6 21 3.5 

Just Doesn’t Matter 
(T. Christie) 5 19 3.8 

OFFENSE (TOP 5) 

G A Total 

C. Vandenburgh 

(Hobbytime) 8 4 12 


OLDER FRIDGE and stove, $50 for pair, 
also 1972 Pontiac LeMans, new 
exhaust, 3 new tires, body job almost 
complete, $550, good motor and trans. 
Call: 723-5851 


SINGLE BED, Colonial Maple colour, 
box spring and mattress, $75; black 
wrought iron chandelier, $50. Call: 
623-4055 


UPRIGHT PIANO $800. Call: 263-8828 


FRANKLIN STOVE, brass knobs and 
cooking grate. Call: Blackstock 986- 
SI 80 


TV ANTENNA with rotor and lead in 
wires. Call: 723-8959 


GOLF CLUBS — Titleist Woods 1, 3, 5, 
Dynamax Irons 2 to 9 and PW, $150. 
Call: 571-1608 


ONE PAIR SNOW TIRES PI5-75 R14, 
almost new, $40 each. Solid oak 5-piece 
chesterfield set $1000 firm. 2 bedside 
cabinets $10 each, B/W TV $35. Call: 
728-9834 


CHESTERFIELD AND high flare back 
matching chair, rebuilt with excellent 
patterned green material. Studio couch 
makes double bed. China cabinet with 
glass doors. Call: 728-1330 


1975 OLDS DELTA 88, 58,000 miles, 
$275. Call: 576-8589 


FRANKLIN WOOD STOVE, glass win¬ 
dow in doors. Call: 725-3408 


GOLDEN FALCON, 25 foot, with awning 
and deck, boat motor and trailer, pack¬ 
age deal $5500. For further information, 
call: 723-1948 


SKI PACKAGE — Rossignol 170 cm with 
Salomon bindings, poles, Dynafit boots 
size 7, Nordica Computors size 8, best 
offer. Call: 723-6167 


By CONNIE LOCKHART 
SUB Representative 

We have recovered at a good rate, 
theSUBfundisnowat$14,539,031.59 
and the forecast is to be at 
$18,000,000 at the end of January. It 
is this time of 
year that Gen¬ 
eral Motors put 
their money in 
from the Short 
Work Week 
fund. At that 
time the 
C . U . C . B . 
should beat 1.43 
credits for an 
employee with 1 
to 5 years senior¬ 
ity who receives a SUB cheque. 

If you are laid off in 1984 you must 
fill out a new SUB tax exemption 
form once each year. The new rates 
are: Employee $3,960. Spouse 
$3,470. Child (18 and over) $1,360 
and Child (Under 18) $710. 


D. Robinson 

(Villa Skylark) 9 3 12 

T. Doyle 

(Just Doesn’t Matter) 5 7 12 

S. Hallet 

(Villa Skylark) 6 5 11 

M. Connelly 

(Just Doesn’t Matter) 3 8 11 

As the stats show, it is good, com¬ 
petitive hockey which all will enjoy. 
The ice time is available for our 
enjoyment as long as we abide by a 
few minor rules, not too much to ask 
when you think about it! 

In closing, I would like to welcome 
all the new sponsors and players, and 
remind everyone that round two be¬ 
gins on Tuesday, December 13, at 
3:00 a.m. at Harmon Park Arena. 

See you there, and may you and 
yours have a safe and Merry Christ¬ 
mas and a Happy New Year. 


STEREO COMBO, in nice 18 x 55 cabi¬ 
net, sacrifice $225, girls’ figure skates 
size 5 and 6, like new, $15 each, 2 single 
beds and mattresses, $20. Call: 725-8748 


CANARIES — $25, lovebirds $40. Call: 
728-2783 


1977 PONTIAC FIREBIRD, 1973 Ply¬ 
mouth Scamp, both very good con¬ 
dition, will certify. Call: 683-6657 


MEN’S BROWN LEATHER coat, size 40, 
men’s and women’s clothing and shoes, 
8 track tapes, case, cassette recorder 
and Kodak flash camera. Call: 723-2839 


TWO STEEL BELTED radial snow tires 
on GM rims HR 78-15, $25 each. Child’s 
desk $20. Men’s size 11 skates $10. Call: 
576-5178 


OIL SPACE HEATER. Call: 623-6607 


77 DODGE CLUB CAB, short box with 
cap, 318 auto, PS, PB, new paint, excel¬ 
lent condition $1900. Call: 705-277-2076 


SKI-DOO 1979 440 EVEREST, carbide 
runners, 1500 miles, very reliable $1100. 
Call: 986-5337 


Appreciation 

The following are the lucky win¬ 
ners of the Starr Furniture Hockey 
Club (UAW League) draw held on 
December 18th, 1983: 

1st Prize: Rosie Coppins 
2nd Prize: Wayne Barta 
3rd Prize: Ken Swailes 
4th Prize: Doug Balson 

The players and management of 
the Club wish to thank everyone who 
participated in the draw. The pro¬ 
ceeds will assist with the operating 
expenses for the season. 


NEW HOURS AT 
THE SUB OFFICE 

The hours are as follows: 7:45 a.m. 
to 11:45 a.m., 12:30p.m. to 4:30p.m. 
Monday to Thursday; 7:45 a.m. to 
11:45 a.m., 12:30 p.m. to 4:00 p.m. 
Friday; closed Saturday. 

PARTS IN THE 
FINAL STAGES 

On January 6, 1983, the Company 
reduced the head count from 95 to 70 
and this will last only a week or two 
and another department that 
favoured the senior employee will 
have been phased out, leaving only 
Assembly Lines for our senior mem¬ 
bers to work on. 

If any Brothers and Sisters have 
any problems with their UIC or SUB 
or any other problems, be sure and 
get a hold of the Benefit Representa¬ 
tives or go to the UAW Hall to make 
sure that you get all the benefits out 
of the contract that you are entitled 
to. 



Saskatchewan Goes for 
an Economic Dive 



North Plant Report 




SWAP COLUMN 


SKJB Report 
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Oshawa Area Skilled Trades Council 



By DICK ‘Porky” KITTLE 
Chairman 

I want to wish all the members and 
their families a Healthy, Happy and 
Prosperous New Year for 1984. 

On behalf of all the skilled trades 
membership we 
are sending our 
wishes for a 
speedy recovery 
to our District 
Committeeman, 
Jr. McMullan. 

Following is 
my report from 
the Skilled 
Trades Con¬ 
ference On 
Collective Bar¬ 
gaining and New Technology held in 
Las Vegas, Nevada, December 13, 
14, and 15,1983. There were 739 Vot¬ 
ing delegates and 330 Fraternal dele¬ 
gates present who debated and pass¬ 
ed 16 resolutions after the opening 
remarks by Steve Yokich, Vice Pres¬ 
ident and Director, UAW Skilled 
Trades Dept. These were in part, 
“Your participation here is espe¬ 
cially important. Through your spe¬ 
cial knowledge and understanding of 
the needs and problems of skilled 
workers, and your suggestions, you 
will contribute significantly as we 
work together to decide the Con¬ 
ference recommendations for UAW 
skilled trades goals in contract nego¬ 
tiations.” 

Following is a partial report of the 
resolutions and their resolves: 
Pensions: Therefore be it resolved: 
That the UAW continue to strive to 
provide in every agreement a pen¬ 
sion that will provide dignity for our 
members. 

That pension levels be adequate to 
encourage those members who qual¬ 
ify for early retirement provisions to 
utilize these provisions providing job 
openings for current members or 
new members entering the work¬ 
force. 

That the purchasing power of our 
retired Brothers and Sisters be pro¬ 
tected from erosion by inflation and 
other economic factors. 

That other innovative plans be 
considered which will further en¬ 
hance the retirement provisions for 
UAW members. 

That the UAW continue to embark 
on both legislative and contractual 
programs to give workers control 
over their pension funds. Included in 
these programs should be: 

a) Guaranteed equal union rep¬ 
resentation on all boards of trustee 
for all pension funds. 

b) Controls over how the pension 
funds are invested, and specifically 
no funds be invested in companies 
committing unfair labor practices, 
discriminatory practices or in com¬ 
panies moving capital out of the Un¬ 
ited States or Canada. 

Plant Closings and Relocations: 

Therefore be it resolved: That this 
Skilled Trades Conference go on re¬ 
cord urging all bargaining commit¬ 
tees to include in UAW contracts 
strong and unequivocal language giv¬ 
ing workers special protection in the 


event of plant closings, mergers or 
relocations. This should include pre¬ 
ferential hiring rights, adequate relo¬ 
cation allowances, protection of 
retirement benefits and full com¬ 
pensation for any monetary losses 
suffered by employees due to plant 
closings, mergers, or relocations. 

We must urge the Congress of the 
United States and the Federal 
Government of Canada to establish 
plant relocation or plant closing laws 
such as U.S. House Bill HR 2847 that 
protect the job security of workers 
and curtail unilateral management 
decisions which pursue profit to the 
detriment of communities and 
workers. 

Seven Day Operations: Therefore be 
it resolved: That the seven day skil¬ 
led trades operator be recognized as 
having a unique problem and that 
negotiating teams negotiate contract 
provisions to allow these seven day 
skilled trades members to receive the 
same benefits and privileges as other 
UAW members. 

Skilled Representation: Therefore be 
it resolved: Skilled workers within a 
Local Union or a unit of an amal¬ 
gamated local will be encouraged to 
apply for separate representation as 
permitted under Article 45, Section 
4, of the UAW Constitution. 

Where contract supplements do 
not presently provide for separate 
representation, then it is imperative 
that we establish provisions that 
guarantee skilled workers will be 
represented on each contract bar¬ 
gaining committee and at all other 
levels of representation. 

* In the structure of grievance rep¬ 
resentatives, it must be established 
that skilled workers will be rep¬ 
resented by skilled workers. This 
representation will be in addition to 
and not at the expense of the present 
representation structure. 

Subcontracting: Therefore be it re¬ 
solved: Our bargaining goals shall 
provide for strict controls on con¬ 
traction out of work whether such 
work is performed within the plant or 
outside the plant, whether in North 
America, overseas, or other foreign 
countries. This shall include a provi¬ 
sion which requires management to 
retain all work within the bargaining 
unit and to utilize fully the in-unit 
workers to do the work required, ex¬ 
cept where such work is normally or 
historically performed by the UAW 
supplier or parts plants. These con¬ 
trols must contain provisions that 
require recovery of work that was 
contracted out to non-U AW shops 
that may have been subcontracted 
out due to full utilization of members 
prior to our members being laid off. 

All contracts should include re¬ 
strictions preventing management 
from contracting out work through 
the subterfuge of using attritional 
reduction in the workforce. 

Restrictions must be included on 
warranty service, service and main¬ 
tenance agreements, lease arrange¬ 
ments, etc., to insure that our 
engineering and skilled trades mem¬ 
bers will not be affected by such 



Hockey Hot Box 

By HAROLD REID 
President, UAW Hockey League 


Starr Furniture finally made it to 
the top yesterday with a hard fought 
five (5) tQ three (3) win over Coleman 
Movers, they are both tied for first 
place with ten points each. Starr 
Furniture was paced by Gary Mc¬ 
Lean with two (2) goals, Phil Coch¬ 
rane, Bill Prentice, and Jim Robin¬ 
son added singles. For Coleman 
Movers Chris Dwyer, Dale Millson 
and Doug Crough did the scoring. 

In the second game Versafood and 
Bob Phillips TV and Video battled to a 
three (3) all stalemate and stayed in 
contention just one point behind the 


leaders Dean Spence, Mike Noonan 
and John DeBoo did the scoring for 
Versafood, while Brian McGill, 
Robbie Small and John Rushnellre- 
plied for Bob Phillip TV and Video. 

As the first place team goes to the 
Labatt Tournament on February 4th 
and 5th, it is going to be a real dog 
fight in the next three (3) weeks to try 
and be the top team, so do not miss 
the action as you could be witnessing 
some of the best hockey of the sea¬ 
son. 

Next game is 10 a.m. on Sunday at 
the Civic Auditorium. 


“arrangements”. These restrictions 
should prevent any such 
“arrangement” from being in effect 
for a period longer than ninety (90) 
calendar days. 

Contracts must contain provisions 
that will require the companies to as¬ 
sign the appropriate bargaining unit 
members to assist the people who are 
brought into the plants to install, ser¬ 
vice, maintain, and modify equip¬ 
ment and/or machinery during short 
term warranty periods or technical 
modifications. 

' Prior to any action taken on out¬ 
sourcing or subcontracting, 
management should be required to 
submit complete information to the 
bargaining committee and all out¬ 
sourcing and subcontracting must be 
preceded by a mutual agreement be¬ 
tween the Union and management to 
assure that such contracting meets 
the conditions set forth in this resolu¬ 
tion. Information submitted to the 
Union must be complete and 
thorough. Example: vendor bids, 
blueprints, personnel requirements, 
time limits, equipment list, etc. 

The company must be obligated to 
buy, maintain or rent the necessary 
equipment, tools and machinery in 
order to perform in-plant work and 
must utilize their own skilled or 
engineering workforce. 

Only after mutual agreement 
recognizing the work cannot be per¬ 
formed by current personnel, should 
work be contracted out and then only 
to union shops paying union scale 
wages and benefits. 

Members must be permitted the 
right to strike (in accordance with the 
UAW Constitution) over sub¬ 
contracting and outside contracting 
matters. 

Special emphasis must be placed 
on obtaining adequate language in 
the Canadian contracts due to the 
limitation on their right to strike dur¬ 
ing the life of a collective agreement. 
Technological change: Therefore be it 
resolved: New technology must be 
used in a way that creates or main¬ 
tains jobs and improves the working 
conditions of UAW members. 

The unchanged end product or 
service does not lend itself to 
management work reassignment 
simply because of changed methods 
or processes used to produce the 
•same product or service. If the work 
function has historically belonged in 
the bargaining unit, it will still be as¬ 
signed there and a change in process 
will not alter the historical assign¬ 
ment of the work. 

New technology job training must 


not be delayed. Employer financed 
training and retraining programs 
must be developed jointly to prepare 
our members for the new skills re¬ 
quired. Members should be paid for 
such training or retraining. The 
opportunity for this training must be 
provided on an equal basis to all 
skilled tradespersons whose job 
assignments have or will be effected 
by advancing technology. 

In competitive bidding against 
outside and unorganized companies, 
management’s labor cost figures 
should reflect the labor cost of the 
workforce that produces a product 
or service, not excessive administra¬ 
tive costs of non-productive person¬ 
nel. 

We must oppose competitive bid¬ 
ding between corporation divisions 
for corporation work that UAW 
members have historically per¬ 
formed at each corporate location. 

New technology committees 
should be established in each local 
union. The function of such commit¬ 
tees would be to serve as advisors to 
the local union bargaining commit¬ 
tees. This would include such tasks 
as: 

a) Determining management’s 
planning for the future through 
discussions with management per¬ 
sonnel who are responsible for 
purchasing, placing and incorporat¬ 
ing new technology into the manu¬ 
facturing system. 

b) Determining job impact result¬ 
ing from the introduction of new 
technology and keeping the bargain¬ 
ing committees informed of any 
reassignment of historic work. 

c) Determining new technology 
training needs and be an active part 
of all training decisions and the 
implementation of all training 
programs. 

d) Determining impending safety 
problems arising out of new tech¬ 
nology applications and make 
recommendations for safety train¬ 
ing. 

The maximum feasible advance 
discussion of any new purchase or 
installation should be required prior 
to purchases or installation. 
Management lead time is often a year 
or more. 

That contracts prohibit or restrict 
layoffs or displacement by tech¬ 
nological change. 

Our contracts must require that 
UAW members will perform the 
installation, maintenance, operation 
and repair of any new equipment sys¬ 
tems. 


Such technological advances must 
not permit computer time study 
monitoring, discipline, or job pacing 
and our Union must have full access 
to all information created by com¬ 
puterized data. 

Future contracts should include 
the right to withhold our labor for 
lack of compliance with such new 
technology provisions and should 
include these recommendations as 
part of their collective bargaining 
programs for future agreements. 

Tool Allowance and Replacement: 

Therefore be it resolved: A substan¬ 
tial tool allowance for all trades¬ 
persons should be provided to offset 
the high cost of tool purchase 
requirements early in the various 
training programs. 

All future agreements should pro¬ 
vide for full value replacement and 
conversion to metric coverage for all 
tradesperson’s tools, books, etc. 

A loss and depreciation allowance 
be provided to all tradespersons to 
cover legitimate loss due to break¬ 
age, wear, etc. 

All tool replacements purchased 
should be made in North America 
with first priorities given to UAW 
made tools and equipment. 

Wages: Therefore be it resolved: 
That all of the various councils and 
departments within our Union con¬ 
sider all aspects of wages in upcom¬ 
ing negotiations, including COLA, 
shift premiums, overtime premiums, 
wage inequities, etc., and that an 
economic settlement be made to suit 
the needs of our members in our two 
countries. 

Providing economic equity for our 
members, considering all the varying 
circumstances of the many cor¬ 
porations involved, must be our ul¬ 
timate goal. 

In that regard, historical wage 
relationships and differentials must 
be restored in each corporation and 
we must press for restoration of 
wages lost and wage increases in 
upcoming economic settlements to 
provide our membership with a fair 
share of past and future profits and 
earnings. 

I will submit the remaining resolu¬ 
tions for the next issue of The Osha- 
worker. 

I was pleased to see our Plant 
Chairman and our President attend¬ 
ing the Conference. President John 
Sinclair spoke on three different 
resolutions supporting the Skilled 
Trades program. 


Political Action Committee 


By ART FIELD 
Secretaiy 

LIBERALS SAY NO 
TO CANADIAN CONTENT 



by 


Industry Minister Ed Lumley said 
the Canadian Government will not 
move on Domestic Auto Industry 
recommendation that cars sold in 
Canada must 
have at least 60 
percent Cana¬ 
dian parts 
1987. 

Even though 
the UAW along 
with the presi¬ 
dents of the Big 3 
auto companies, 
support Cana¬ 
dian content law, 
the Liberal 
Government says no to Canadian 
content law. You wonder sometimes 
who they are governing for. The 
UAW and the Big 3 and members of 
the Federal task force on Canadian 
motor vehicle and automotive parts 
industries, which include Bob 
White, UAW Canadian Director; 
Donald Hackworth, President of GM 
of Canada, the president of Ford 
Motor Co., president of Chrysler, 
plus people who are involved in the 
automotive industry recommends 
content law, but the Government re¬ 
jected their own committee sugges¬ 


tion, which would have created jobs 
for Canadians. 

NDP WINS PUBLIC HEARINGS 
ON WOMEN’S PAY BILL 
A strong stand by the NDP Caucus 
prevented the Tory Government 
from forcing an inadequate bill on 
Women’s wages through the Legisla¬ 
ture with no chance for the public to 
be heard. The government says the 
bill will help narrow the wage gap 
between men and women, but the 
NDP and women’s group want legis¬ 
lation to include the principle of 
equal pay for work of equal value. 
The government threatened to drop 
the bill altogether if it wasn’t passed 
in a single afternoon before the 
Legislature rose for Christmas. They 
finally agreed to Public Hearing 
when it became clear the New 
Democrats would not back down and 
allow the bill to be rushed through. 

NURSING HOME 
CONTRACTING OUT 
Workers in nursing homes in On¬ 
tario are facing a new threat. At¬ 
tempts by nursing home operators to 
get rid of their organized workers by 
contracting out most of the work in 
the homes. Members of the CUPE 
and SEIU fought for years, first for 
Union recognition and then for par¬ 
ity in pay and benefits with hospital 
workers who do the same job. Now 
they are being laid off and replaced 


by contract employees earning half 
the wages. Lower pay means higher 
turnover, as staff look for and find 
better jobs. 

NDP leader Bob Rae and Bob 
MacKenzie, the NDP Labour critic 
have called for changes in the 
Labour Act to prohibit contracting 
out without Union approval and 
when work is contracted out, the 
workers contract follow them to the 
new company. 

TIDBITS 

How many of UAW members in 
the Durham Region know that 
Brother Bob White is president of 
the UAW? (I’m sure he would like to 
be but that job is held by an Ameri¬ 
can) that’s what Sam Cureatz, MPP 
for Durham East, said with a picture 
of him and Brother White (in Sam’s 
letterhead) discussing the auto in¬ 
dustry. You would think an MPP 
who represents a lot of autoworkers 
would know that Brother White is 
the Canadian Director of the UAW 
and Vice-President of the Inter¬ 
national UAW. 
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A Significant Year 1984 


By JOHN KOVACS 
SUB Representative 

This being the first issue in 1984 
I want to extend my best wishes, 
health and happiness to all of you, 
and your loved ones for all through 
this New Year. 
FINALIZATION 
MEETING 
IN TORONTO 
When I con- 
jjPWfc: elude this article, 

^ J3t I will start pre- 

paration for our 
upcoming SUB 
Committee 
meeting, which 
iJl HUB will be dealing 
with pre-negoti¬ 
ation, amendments , ourprograms and 
changes for the upcoming contract 
talks with General Motors. The SUB 
representatives from All GM locals 
are meeting on Monday and Tues¬ 
day, January 9th and 10th in Toron¬ 
to. Because the deadline for this 
issue is January 6th, I will have to 
give you a report in the following 
issue which will, or should reach you 
some time in the first week in Feb¬ 
ruary. I for one, will be very deter¬ 
mined that this time we do get the 
real and honest 100 percent of 
weekly pay. A minor language 
change could achieve this. We have 
to change the “take home” to a 
“gross” weekly pay. 

With all sincerity — and I do not 
want to criticize any of our previous 
negotiating teams — but there has 
not been any changes, or real 
improvements in our SUB structure 
since we went from the 50 percent to 
the so called present 95 percent. That 
was many, many years ago. Some of 
our younger people were not even 
around then. We have to negotiate 
with a real social conscience when 
we negotiate our benefits, and as I 
stated before, it is my conviction that 
this present SUB Committee, which 
represents all the GM locals from ac¬ 
ross Ontario and Quebec, are dedi¬ 
cated, skillful, and eagerly en¬ 
thusiastic. I am thoroughly confident 
we will be successful to bring about 
the changes, which we set out to 
achieve. 

OFFICE HOURS CHANGE 
All the Benefit Office hours have 
changed in the South Main Office 
complex, as of January 3rd, 1984. If 
you have any reason to contact the 
SUB Office, the S & A Office, the 


Hourly Rated Insurance Office or the 
Pay Office — in person, please keep 
these new working hours in mind. 
Monday through Thursday 7:45 a.m. 
to 11:45 a.m. and 12:30 p.m. to 4:15 
p.m. On Friday — 7:45 a.m. to 11:45 
a.m. and 12:30 p.m. to 4:00 p.m. The 
only noticeable change is the closing 
time, which was changed from 4:30 
p.m. to 4:15 p.m. and 4:00 p.m. The 
explanation given to us for the 
reason is satisfactory, although it 
was agreed that these hours could be 
changed if change of circumstances 
will command it — Example — if a 
mass lay-off occurs. 

A NEW FEDERAL TAX 

EXEMPTION FOR 1984 

Employee: $3,960.00, Spouse: 
$3,470.00, Child (18 and over): 
$1,360.00 and Child (under 18): 
$710.00. 

Anyone who is laid off in De¬ 
cember 1983, and his lay-off con¬ 
tinues into January 1984, does not 
have to change his or her Tax 
Exemption for the purpose of re¬ 
ceiving UIC and SUB benefits. 

Whenever you file a new benefit 
pay claim in 1984, you can change 
your Tax Exemption. Please keep in 
mind that SUB still requires you to 
file your Tax Exemption Form once 
in each calendar year for the purpose 
of receiving SUB benefits. When you 
file, declare all your dependents on 
the SUB Tax Exemption Form, as it 
will determine your benefit pay rate. 
It will not change, nor will it make 
any difference on your regular 
weekly Income Tax deduction from 
your weekly pay check. 

CHANGE IN UIC 
LEGISLATION 

Two significant changes took 
place in the administration of UIC 
benefits, as of January 1st, 1984. In 
both cases, some of you can be af¬ 
fected by it, and I advise anyone who 
falls into either category to talk to us 
by way of requesting your SUB rep¬ 
resentative through your supervisor, 
or contact our local Union Hall. The 
two (2) changes are as follows: a) 
There is a new regulation in effect, 
where a couple who legally adopt a 
child and the adoptive parent show 
a need to be at home, the parent can 
qualify for up to 15 weeks of 
unemployment insurance adoption 
benefits. In most cases the adoption 
agency stipulates that one parent has 
to stay home with the child for a 
period of up to six (6) months. It is 
noteworthy that this new regulation 


could apply to either adoptive pa¬ 
rent. b) The Maternity Benefit will be 
made simpler as of January 1st, 1984. 
Pregnant women will have to have 20 
weeks of insurable employment and 
they will no longer be prevented 
from getting sickness benefits from 
UIC in the weeks surrounding the 
birth. If the baby is premature, or 
sick, there could be extended time 
allowed to receive benefits, 

JUSTICE FOR ALL? 

A couple of items appeared in the 
newspapers, just before the Christ¬ 
mas holidays, and both were note¬ 
worthy. One dealt with the General 
Motors-Toyota joint venture, which 
is to get off the ground in the near 
future. The other is Lee Iacocca’s 
four (4) year contract from the 
Chrysler Corporation, which will net 
him 16.8 million dollars in common 
shares and stock options. 

It has been said by the late Walter 
Reuther a long time ago: “General 
Motors is not in business to build 
cars, they are in business to make 
money” unquote. 

We have been working hard to¬ 
wards educating our people to buy 
our products, and buy Canadian. I 
just wonder what it will do to our 
slogan “Buy the cars your neighbor 
helped to build”. 

As for the logic of the Chrysler 
Corporation, it has a lot to be de¬ 
sired. To give this super conman 
Iacocca 16.8 million dollars in the 
next four (4) years, just after reject¬ 
ing the Chrysler workers plea to re¬ 
ceive the promised prosperity, is 
revolting. Yes, they did get some 
raise in pay, and got their cost-of-liv¬ 
ing clause back, but they worked for 
over two (2) years for $2.00 less than 
the Ford and GM people. They are 
the ones who put up with the hard¬ 
ship. That 16.8 million dollars should 
have gone to the workers in the 
plants. I wonder how the Chrysler 
workers feel about their employer 
who broke his promise to them, and 
is so handsomely rewarded, the man 
who convinced them to go along with 
the concessions. 

With our contract negotiations just 
around the comer, let us not forget 
the Chrysler Corporation’s example 
in human and labour relations. 

A CLOSING MESSAGE 

It lies not in our power to love or 
hate. 

For Will in us is over-ruled by fate, 
May you have just enough clouds in 
Your Life to make a beautiful sunset. 



Zone 25 


North Plant Report 


By WAYNE MURPHY 
Committeeman 

I would like to welcome everyone 
back into the New Year ahead of us, 
and wish all the members the very 
best in the New Year. 

WORKING 
CONDITIONS 
It amazes me 
to see that every 
year we ask 
management to 
get an early start 
and prepare for 
the cold winter 
months ahead 
concerning heat, 
broken win¬ 
dows, etc. Once 
again, it took the cold snap we had 
prior to the Christmas vacation to 
find out what hadn’t been fixed or 
what was thought to be working but 
wasn’t or something new that had 
just come up. For several days, 
maintenance people had to run 
around trying to get these problems 


fixed. There is no excuse or no room 
for anywhere in the plant not to be at 
a workable temperature during the 
winter months. I want to hear from 
anyone who has a problem con¬ 
cerning this. 

We approached Department 52 
management first thing in the new 
year about protective clothing for 
their people, discussing once again 
the travelways of our Material Hand¬ 
ling people that are exposed to the 
continually opened outside doors. 
Hopefully, we can get some 
consideration right away for the 
people concerned. 

I hope also to have a completion 
date for some of the lunch areas for 
paint and general resurfacing in the 
very near future. Let’s hope it 
doesn’t take another plant tour to get 
things done. 

PRODUCTION STANDARDS 

Method Standard people, along 
with certain supervision in Depart¬ 
ment 33, are trying to play games 
with the Standards in some of the 
jobs throughout the area. There is no 
justification for any of this. These 
Standards have seen no method or 
engineering changes whatsoever. 
Fortunately, the people on these jobs 
are still showing their continued 
concern for quality regardless of the 
pressure and bad atmosphere these 
certain individuals are trying to make 


them work under. Grievances have 
been filed and, hopefully, resolved 
quickly as we won’t have anyone 
unnecessarily harassed by Standards 
people who hide around corners with 
stop watches in their pockets or 
intimidating supervision. 

CLUSTERS 

Prior to the holiday, on the night 
shift we had the overhead chain 
break, throwing parts all over with 
the backlash. Fortunately, no one 
was hurt although there very easily 
could have been. The chain was re¬ 
paired and the line emptied, with the 
people kept clear until this was done, 
but if there hadn’t been a squabble, 
management would have put every¬ 
one back to work before the line was 
cleared and maintenance checked 
everything properly, and let on no¬ 
thing had happened. The day shift 
weren’t even aware of this, along 
with Company safety people, until 
Paul Larkin, our Health & Safety 
Rep, pointed this out to them. He 
made it clear that there were several 
safety features he wanted to look af¬ 
ter, and right away to prevent any¬ 
thing similar happening again. 

Once again, I want anyone want¬ 
ing to know the outcome or where 
their grievance might be in the pro¬ 
cedure to get in touch with me, and I 
will reach our district, John Phalen, 
and get back with your answers. 
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Truck Plant News 


By PAT THRASHER 
Zone 56 Committeeman 

I trust everyone and their families 
had a Merry Christmas and a Happy 
New Year as it is a long spread to our 
next holiday on Good Friday, April 
20, 1984. 

The No Badge 
Out procedure 
was initiated in 
September 1981 
in the Oshawa 
Truck Plant as 
the first step to 
the entire elimi¬ 
nation of time 
clocks. This 
meant that in the 
future an em¬ 
ployee would neither have to badge 
in or out. The No Badge Out pro¬ 
cedure was agreed to by the Truck 
Plant Union representatives and the 
plant manager and general super¬ 
intendent in the Truck Plant. 

There were abuses of the No 
Badge Out system but if the Com¬ 
pany wanted to make it work they 
could have stopped the abuses any 
time they wanted. The most disturb¬ 
ing fact on the whole system was that 
the No Badge Out procedure was 
eliminated Oshawa wide by a Gen¬ 
eral Motors vice-president who sits 
on his ivory throne on Division 
Street. 

When Union reps negotiate with 
General Motors concerning in-plant 
arrangements, it is done with the 
plant manager and/or the general 
superintendent of the plant involved. 
We do not negotiate starting times, 
badge out procedures, working con¬ 
ditions or anything else pertaining to 
a particular plant with the president 
or his vice-president. 

About a year ago the Union reps in 
the Truck Plant had a meeting with 
the president of General Motors, 
Donald Hackworth on the very issue 
of who runs a particular plant and 
who the negotiating should be done 
with. Hackworth’s position was that 
General Motors pays the plant man¬ 
ager’s and the general super¬ 
intendent’s a very good wage to 
manage and maintain their respec¬ 


tive plants. Therefore, any nego¬ 
tiations pertaining to the plant should 
be done with the plant manager 
and/or the general superintendent. 

In December when the No Badge 
Out system was done away with, it 
was by a memo signed by the Direc¬ 
tor of Labour Relations on orders 
from the Director of Manufacturing 
for General Motors. These two 
people had no part in the intro¬ 
duction of the No Badge Out pro¬ 
cedure in the Oshawa Truck Plant 
and therefore should have kept their 
noses out of business that belonged 
to the plant manager and the general 
superintendent. 

I vividly remember a couple of 
years ago the Director of Labour Re¬ 
lations received a phone call at 4:00 
o’clock in the morning from a UAW 
committeeman concerning a prob¬ 
lem in the plant. At that time the 
director stated he had nothing to do 
with problems of this nature and in 
the future contact the plant manager 
or the general superintendent. I 
would expect that after Howard 
hung up the phone he had more than 
that to say. If the phone call had been 
made to the director of manu¬ 
facturing the committeeman would 
probably have got the same 
response. 

I would suggest that problems 
would get settled faster if the nego¬ 
tiating is done with the people who 
are closest to the situation in the 
plant rather than with people who 
might come to the plant once a year 
for an inspection tour. 

Personally, I do not believe that 
the president, vice-president or the 
director of Labour Relations want to 
listen to problems that pertain to a 
particular plant until all aspects of 
the problem have been addressed in¬ 
side the walls of the plant. And in the 
opposite end that the plant manager 
or general superintendent want to 
take orders from higher management 
until they have addressed the prob¬ 
lem with the plant Union reps. 

Just maybe this episode has shown 
the president, vice-president and the 
director of Labour Relations the 
error of their ways. 
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Zone 31 Views 

OVERTIME VS. STOCK 


By HAROLD ROLLS 
Committeeman 

1985 MODEL CHANGE 

During the changeover to the 1985 
model, the Instrument Panel Sub As¬ 
sembly Line and the Mast Jacket Sub 
Assembly Conveyor could be re¬ 
located from the 
Chassis Plant to 
the Body Plant. 
This will also in¬ 
clude the As¬ 
semble To Car 
jobs. 

This reloca¬ 
tion was planned 
for 1988, but is 
being advanced, 
if possible. 

The current 
“A” car is designed to have these 
items installed prior to the Wind¬ 
shield Install operation. 

The Company claim that the change 
in assembly sequence will make the 
Instrument Panel Install and the 
Mast Jacket Install far simpler. 

There is no doubt in my mind that 
it will give us far more room on the 
bridge. The entire upstairs is over¬ 
crowded now, with multiple people 
working on the same car at the same 
time. 

People who work on the jobs at the 
time the operation is moved will have 
the right to go with their jobs to the 
Body Plant. People who do not wish 
to go will have the right to remain in 
their departments and bump lower 
seniority people. 


There are three more Saturdays 
scheduled for January. We could not 
complete our last Saturday due to 
shortage of parts in the Body Plant. It 
seems like a waste of time to try and 
schedule any overtime while the 
Stock Departments are working on 
the “Just In Time” stock system. As 
the name implies, the stock is sup¬ 
posed to arrive prior to production 
grinding to a halt. Too many times 
lately, regular hours and overtime 
hours have been cancelled due to the 
unavailability of vital parts. 

Someone at the top of manage¬ 
ment should have a good look at our 
present system. It does not work 
properly, and leaves a lot to be 
desired. 

This article did not start out as a 
promotion for “Canadian” content, 
but maybe that is the answer. 

LACK OF OFL 
CONVENTION REPORT 

I was an elected delegate to the 
Ontario Federation of Labour Con¬ 
vention for four (4) years. During 
that time, I was either the author or 
the co-author of a report that was 
published in The Oshaworker. I felt 
the membership was entitled to a re¬ 
port — after all, they had elected me 
to represent them at this convention. 

It is too bad that the delegates for 
the 1983 convention did not feel the 
same way. 



Sick Kid’s Party!!! 


By BRIAN JACKSON, 
Alternate Committeeman 
“B” Chassis 

I would like to thank the people of 
“A” and “B” Car Plants for making 
it possible to give the 450 children in 
Sick kid’s hospital a terrific Christ¬ 
mas party. The total collection was a 
little over $5,600. The money was 
used for the purchase of eight (8) 
video games, numerous toys for all 
kids and the remainder of cash was 


deposited in a special account to go 
towards a motorized van they are in 
need of, which would be used to 
transport children to various other 
hospitals for special therapy. 

The children also received T-shirts 
which represented us, the workers of 
GM and members of UAW that made 
it all possible to give the kids a happy 
and memorable Christmas party. 

Once again, thank you very much. 


Fab Plant’s 
Fishing Derby 

By BILL RODGERS, 

North Plant 

Just a reminder for all you anglers 
that there is still some 4 and 6 man 
cabins available for the Fishing 
Derby on June 8,9, 10/84. The entry 
fee is still only 
$35.00 per per¬ 
son, and the 
cut-off date for 
the entry fee to 
be paid is April 
30/84. 

For all who are 
interested there 
are $2,000.00 
worth of draws 
and prizes. 

There will also 
be trophies and cash for 1st, 2nd and 
3rd place winners for Muskie and 
Pickerel. 

Also during the derby Leno’s 
Taxidermy of Oshawa and Bridge- 
north Sports Centre will be offering 
discounts for anyone taking a part at 
the derby. 

So, if you don’t want to miss a 
great weekend of fun and to insure 


UAW Winter Jackets 
$33.00 

Now available in all sizes 
from 32 to 52. 

UAW Office, 44 Bond St. E., Oshawa 



that you’ll have a cabin, please con¬ 
tact Dave Crumb between 8:30 and 
9:30 a.m. or 5:00 until 7:00 p.m. 
weekdays only at 728-9968. 

I would also like to take this time 
to say I’m glad to see everyone is 
back safe and sound and trust you 
had a very enjoyable holiday. 


THANK YOU 

I would like to thank all the 
Brothers and Sisters who took time 
to vote on November 30, and the 
support shown to elect me as Alter¬ 
nate Committeeman for Zone 57. 

Election results for Committee¬ 
man: 

Brian Hayden 217 ELECTED 

Russ Rak 37 

Alternate Committeeman: 

Jim Robinson 89 

Doug Sanders 161 ELECTED 

A closing thought — it is every 
member’s right to vote. 

Respectfully, 

Doug Sanders. 


Bits and Pieces 


By LEO KELLY 
Committeeman Zone 36 

SKILLED TRADES 

I hope everyone had a happy and 
safe holiday. Trying to get back into 
the swing of things seems to take a 
little longer each year. 

SKILLED 
TRADES 
CONFERENCE 
As I reported 
in the last Osha¬ 
worker, the con¬ 
ference was held 
December 13,14 
and 15, 1983 in 
Las Vegas. It 
was attended by 
739 delegates 
and 330 fraternal 
delegates, representing 323 local 
Unions and 3 Canadian Councils. 
There were 858 resolutions sub¬ 
mitted, and from this total, the Reso¬ 
lution Committee submitted 16 reso¬ 
lutions for debate. They were all 
adopted, and now will be forwarded 
to the Collective Bargaining Con¬ 


vention to be held in Detroit on 
March 6, 7 and 8, 1984. 

I was elected Chairman of the 
Credentials Committee, and it is the 
first time a Canadian has been 
Chairman of this committee. 

The following resolution was pas¬ 
sed on wages. I was a little dis¬ 
appointed in this resolution as I was 
hoping it would have been stronger 
in its language. 

WAGES 

WHEREAS: The economic depres¬ 
sion has caused UAW members in 
the United States and Canada to be 
confronted with massive lay-offs, 
economic displacement, high inter¬ 
est rates, the necessity of modifying 
past gains and other forms of erosion 
in living and working standards, and 
WHEREAS: The companies who 
faced economic disaster that have 
now returned to state of profitability 
must share these gains made possible 
by a concerned and responsible 
membership, 

THEREFORE BE IT RESOLVED: 
That all the various Councils and 
Departments within our Union con¬ 


sider all aspects of wages in up¬ 
coming negotiations, including 
COLA, shift premiums, overtime 
premiums, wage inequities, etc., and 
that an economic settlement be made 
to suit the needs of our members in 
our two countries. Providing eco¬ 
nomic equity for our members, con¬ 
sidering all the varying cir¬ 
cumstances of the many corpora¬ 
tions involved must be our ultimate 
goal. In that regard, historical wage 
relations and differentials must be 
restored in each corporation, and we 
must press for restoration of wages 
lost and wage increases in upcoming 
economic settlements to provide our 
membership with a fair share of past 
and future profits and earnings, and 
BE IT FINALLY RESOLVED: 
That this resolution be forwarded to 
the convention on Collective 
Bargaining on March 6, 7 and 8, 
1984.” 

Hopefully, the resolution passed 
at the Collective Bargaining Con¬ 
ference will be more specific on wage 
gains we can expect in the next con¬ 
tract. 



By MIKE BREAUGH, MPP 
NDP Member for Oshawa 

We have finally arrived at the fam¬ 
ous 1984. Things are not quite as bad 
as predicted by George Orwell but 
his book does stand the test of time 
fairly well. The 
rigid state con¬ 
trolled life styled 
envisaged by 
Orwell is not 
worldwide but 
there is enough 
of it around to 
make you think 
twice. 

Orwell proba¬ 
bly had, as a re¬ 
ference point, 
the communist bloc and in part of the 
world most of his fears have 
materialized. Poland is the most re¬ 
cent publicized example of the state 
repressing the freedoms of in¬ 
dividuals. The rest of the world has 


Mike’s Memo 

kept a careful watch on these 
developments. The rise of solidarity 
was cheered throughout the world. 
The work of Lech Walesa has 
earned him a Nobel Peace Prize. The 
efforts of a Polish Pope to spread 
world peace has also emerged from 
the same set of circumstances. It 
seems that even a repressive regime 
does breed hope and some positive 
response. 

In undeveloped nations, there is a 
curious and sometimes savage mix¬ 
ture of anarchy and state control. 
Little seems to have been ac¬ 
complished in providing housing or 
health or food. Yet, these nations are 
utilizing weapons of war and prop¬ 
aganda that are rather sophisticated. 

It is tragic that nations continue to 
develop weapons first and food 
supplies last. 

In the free world, things are not as 
stark. We are not as sure about who 
is controlling us. Our lifestyles are 


often controlled by advertising agen¬ 
cies. Computers store and release 
massive amount of information 
about us and most of us are not even 
aware of it. The Ontario Provincial 
Police can follow you around by 
computer and never leave an office in 
downtown Toronto. Governments 
spend millions of our dollars to con¬ 
vince us that there is a “5 percent 
solution” or that you and Miss 
Penelope can both be millionaires 
courtesy of the Government num¬ 
bers racket. 

All of this is rather depressing 
stuff. Orwell isn’t around to write a 
sequel to his book and I take that as a 
very good thing. I really don’t want 
to know what things will be like 
twenty years from now. I prefer to 
fantasize that we will reverse the tide 
of historical stupidity that engulfs the 
world. I have to believe that mankind 
can do better than this. With all of it’s 
negative aspects, 1984 at least gives a 
chance to begin again. 



L AW Ladles 9 Auxiliary 27 
Bowling Mews 


By MARG GRAY 

Press Reporter 

November 1, 1983 

HIGH TRIPLES 

Marg Gray 670 (251, 216, 203); 
Betty Clark 619 (243, 232); Marg 
Fitchett 619 (283,181); Verna Parker 
613 (231, 208). 

HIGH SINGLES 

Phyllis Munroe 240, Kay Stire 240, 
Betty Rutherford 234, Jackie Finn 
217, Isabelle McFarlane 215, Barb 
Smith 212, Eileen Smith 209, Lil 
McEachem 207. 

November 8, 1983 

HIGH TRIPLES 

Loretta Gourley 703 (285, 236); 
Marg Gray 615 (256, 180); Marg 
Fitchett 603 (235, 188). 

HIGH SINGLES 

Maij Leddy 227, Verna Parker 
223, Vi Brown 213, Annabelle Cobb 
206, Jackie Finn 200. 

November 15, 1983 

HIGH TRIPLES 

Barb Smith 675 (263, 215); An¬ 
nabelle Cobb 659 (246, 209); Marg 
Fitchett 648 (268, 210). 

HIGH SINGLES 

Loretta Gourley 231, Phyllis Mun¬ 
roe 223, Eileen Smith 200. 

November 22, 1983 

HIGH TRIPLES 

Isabelle McFarlane 626 (216, 209). 

HIGH SINGLES 

Rose Rodman 253, Marg Gray 235, 
Lill Braund 218, Phyllis Munroe 217, 


201, Barb Smith 208, Verna Parker 
207. 

November 29, 1983 
HIGH TRIPLES 

Marg Fitchett 710 (280, 231); 
Loretta Gourley 658 (252, 227); An¬ 
nabelle Cobb 613 (239); Marg Gray 
611 (273). 

HIGH SINGLES 

Flo Panter 275, Barb Smith 234, 
218, Betty Rutherford 228, Vi Brown 


223, 201, Lill Braund 217, Verna 
Parker 213, Betty Clark 207, Reta 
Cobra 205, Ann Black 202 (yea, 
Ann!). 

POINTS 

The Birds 21, Rubber Dollies 21, 
The Radicals 27, Missing Links 22, 
Hopeful Dreamers 32, Hits & Misses 
33. 

On behalf of our President, Marj 
Leddy, we wish each and everyone a 
happy “Holiday Season”. 


Oshawa and District 
Unemployed Help Centre 

39 Ontario Street 
Oshawa, Ontario 
579-1821 


Are you, or somebody you know, 
having problems re: 

— Unemployment Insurance Benefits; 

— Worker’s Compensation; 

— Canada Pension; 

— Social Assistance; 

— Or other related problems! 


It’s free — Confidential — For you 
An O.D.L.C. sponsored project 


i 


No. 617 Oshawa, Ont. 

THIRD CLASS BULK — EN NOMBRE 





















